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Accidents causing serious bodily injury
8(1) An employer or contractor shall give notice to the division as soon as is 
reasonably possible of every accident at a place of employment that:

(a) causes or may cause the death of a worker; or
(b) will require a worker to be admitted to a hospital as an in-patient for a 
period of 72 hours or more.

(2) The notice required by subsection (1) must include:
(a) the name of each injured or deceased worker;
(b) the name of the employer of each injured or deceased worker;
(c) the date, time and location of the accident;
(d) the circumstances related to the accident;
(e) the apparent injuries; and
(f) the name, telephone number and fax number of the employer or contractor 
or a person designated by the employer or contractor to be contacted for 
additional information.

(3) An employer or contractor shall provide each co-chairperson or the representative 
with a copy of the notice required by subsection (1).

4 Oct 96 cO-1.1 Reg 1 s8.

Dangerous occurrences
9(1) In this section, “dangerous occurrence” means any occurrence that does 
not result in, but could have resulted in, a condition or circumstance set out in 
subsection 8(1), and includes:

(a) the structural failure or collapse of:
(i) a structure, scaffold, temporary falsework or concrete formwork; or
(ii) all or any part of an excavated shaft, tunnel, caisson, coffer dam, 
trench or excavation;

(b) the failure of a crane or hoist or the overturning of a crane or unit of 
powered mobile equipment;
(c) an accidental contact with an energized electrical conductor;
(d) the bursting of a grinding wheel;
(e) an uncontrolled spill or escape of a toxic, corrosive or explosive substance; 
(f) a premature detonation or accidental detonation of explosives;
(g) the failure of an elevated or suspended platform; and
(h) the failure of an atmosphere-supplying respirator.

(2) An employer, contractor or owner shall give notice to the division as soon as 
is reasonably possible of any dangerous occurrence that takes place at a place of 
employment, whether or not a worker sustains injury.
(3) A notice required by subsection (2) must include:

(a) the name of each employer, contractor and owner at the place of 
employment;
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Prohibition re use of compressed air
27 No employer shall require or permit compressed air to be directed towards a 
worker:

(a) for the purpose of cleaning clothing or personal protective equipment 
used by that worker; or
(b) for any other purpose if the use of compressed air may cause dispersion 
into the air of contaminants that may be harmful to workers.

4 Oct 96 cO-1.1 Reg 1 s27.

Inspection of place of employment
28(1) An employer, contractor or owner shall enable members of a committee or a 
representative to inspect a place of employment at reasonable intervals determined 
by the committee or the representative and employer.
(2) On written notice by the committee or the representative of an unsafe condition 
or a contravention of the Act or any regulations made pursuant to the Act, the 
employer, contractor or owner shall:

(a) take immediate steps to protect the health and safety of any worker who 
may be at risk until the unsafe condition is corrected or the contravention is 
remedied;
(b) as soon as possible, take suitable actions to correct the unsafe condition 
or remedy the contravention; and
(c) inform the committee or the representative in writing of:

(i) the actions that the employer, contractor or owner has taken or will 
take pursuant to clause (b); or
(ii) if the employer, contractor or owner has not taken any actions 
pursuant to clause (b), the employer’s, contractor’s or owner’s reasons 
for not taking action.

4 Oct 96 cO-1.1 Reg 1 s28.

Investigation of certain accidents
29(1) Subject to section 30, an employer shall ensure that every accident that 
causes or may cause the death of a worker or that requires a worker to be admitted 
to a hospital as an in-patient for a period of 24 hours or more is investigated as soon 
as is reasonably possible by:

(a) the co-chairpersons or their designates;
(b) the employer and the representative; or
(c) where there is no committee or representative, the employer.

(2) After the investigation of an accident, an employer, in consultation with the co-
chairpersons or their designates, or with the representative, shall prepare a written 
report that includes:

(a) a description of the accident;
(b) any graphics, photographs or other evidence that may assist in determining 
the cause or causes of the accident;













OCCUPATIONAL HEALTH AND SAFETY, 1996

27

O-1.1 REG 1

(2) In addition to the requirements imposed by sections 35 and 37, an employer of 
workers at a late night retail premises shall conduct a workplace hazard assessment 
in accordance with an approved industry standard.
(3) The employer shall conduct the workplace hazard assessment required by 
subsection (2):

(a) in the case of an employer who operates a late night retail premises on the 
day on which this section comes into force, as soon as is reasonably practicable 
after the day on which this section comes into force;
(b) in the case of an employer who operates a place of employment that 
becomes a late night retail premises after the day on which this section comes 
into force, as soon as is reasonably practicable after the day on which the place 
of employment became a late night retail premises.

(4) An employer shall ensure that the workplace hazard assessment required by 
subsection (2) is reviewed and, if necessary, revised every three years and whenever 
there is a change of circumstances that may affect the health or safety of workers.
(5) In addition to the requirements of sections 35 and 37, an employer of workers 
at a late night retail premises shall implement the following security measures:

(a) the development of written safe cash handling procedures that minimize the 
amount of money that is readily accessible to the worker in the establishment;
(b) the use of video cameras that capture key areas in the workplace, including 
the cash desk and the outdoor gas pumps, if applicable;
(c) the establishment of measures to ensure good visibility into and out of 
the premises; and
(d) the placement of signs to indicate:

(i) the worker’s limited accessibility to cash and valuables; and 
(ii) the use of video cameras on the premises.

(6) An employer of workers at a late night retail premises that has one worker 
working alone between the hours of 11:00 p.m. and 6:00 a.m. shall, in addition to 
the requirements set out in section 35 and subsection (5):

(a) implement a check-in system and a written check-in procedure for that 
worker; and
(b) provide a personal emergency transmitter to be worn by the worker that 
signals for emergency response when activated.

9 Nov 2012 SR 75/2012 s4.

PART IV
Committees and Representatives

Committees at construction sites
38 A contractor shall establish a committee at a construction site at which 10 or more 
workers or self-employed persons work or are likely to work for more than 90 days.

4 Oct 96 cO-1.1 Reg 1 s38.
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(7) An employer, contractor or owner shall ensure that each toilet facility required 
by this section:

(a) is used exclusively for the purposes for which the facility is designed;
(b) is free from any obstacle or obstruction that could prevent the facility 
from being used; 
(c) is kept free of vermin;
(d) is supplied with toilet tissue at all times and with easily cleanable, covered 
receptacles for waste materials; and
(e) except in the case of a urinal, is equipped with an individual compartment 
and a door that can be locked from the inside.

4 Oct 96 cO-1.1 Reg 1 s71.

Personal washing
72 An employer, contractor or owner shall provide and maintain for the use of 
workers suitable facilities for personal washing that:

(a) are located near each toilet at a place of employment;
(b) have a supply of clean hot and cold water or warm water, soap and clean 
towels or other suitable means of cleaning and drying;
(c) have an easily cleanable, covered receptacle for waste materials;
(d) are adequately heated, ventilated and lighted; and
(e) are kept in a clean and neat condition.

4 Oct 96 cO-1.1 Reg 1 s72.

Clothing
73(1) Subject to subsection (2), an employer, contractor or owner shall provide at 
a place of employment and maintain for the use of workers clean, appropriately 
located and suitable accommodation for street clothing that is not worn at work and 
for clothing worn at work.
(2) Where street clothing not worn at work is likely to become wet, dirty or 
contaminated from being kept in the same accommodation as clothing worn at work, 
the accommodation for street clothing must be separate from the accommodation 
provided for clothing worn at work.
(3) Where a worker’s work clothing or skin is likely to be contaminated by hazardous 
or offensive substances, an employer or contractor shall:

(a) provide protective clothing and head cover appropriate to the work and 
hazard;
(b) provide a suitable changing area; and
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(6) Subsection (5) does not apply where the worker is required to enter the enclosed 
worksite to prevent imminent injury or damage to persons or property located within 
the enclosed worksite.
(7) If smoking is permitted pursuant to subsection (3) or (4), an employer, contractor 
or owner shall:

(a) restrict workers’ exposure or self-employed persons’ exposure to 
second-hand tobacco smoke to the extent that is reasonably practicable; and
(b) inform workers and self-employed persons of the risk to their health from 
second-hand tobacco smoke.

(8) An employer, contractor or owner shall ensure that in every enclosed place of 
employment where smoking is prohibited:

(a) signs are posted in locations that are clearly visible to those entering the 
enclosed place of employment that indicate that smoking is prohibited; and
(b) no ashtray or other receptacle designed to be used as an ashtray is present 
within the enclosed place of employment.

14 Nov 2008 SR 109/2008 s2; 29 May 2009 SR 
54/2009 s2.

Lifting and handling loads
78(1) An employer or contractor shall ensure, where reasonably practicable, that 
suitable equipment is provided and used for the handling of heavy or awkward loads.
(2) Where the use of equipment is not reasonably practicable, an employer or 
contractor shall take all practicable means to adapt heavy or awkward loads to 
facilitate lifting, holding or transporting by workers or to otherwise minimize the 
manual handling required.
(3) An employer or contractor shall ensure that no worker engages in the manual 
lifting, holding or transporting of a load that, by reason of its weight, size or shape, 
or by any combination of these or by reason of the frequency, speed or manner in 
which the load is lifted, held or transported, is likely to be injurious to the worker’s 
health or safety.
(4) An employer or contractor shall ensure that a worker who is to engage in the 
lifting, holding or transporting of loads receives appropriate training in safe methods 
of lifting, holding or carrying of loads.

4 Oct 96 cO-1.1 Reg 1 s78.

Standing
79(1) Where workers are required to stand for long periods in the course of their 
work, an employer or contractor shall provide adequate anti-fatigue mats, footrests 
or other suitable devices to give relief to workers.
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(b) provide effective protection for each worker who may be at risk, which 
may include any of the following:

(i) providing equipment that is designed, constructed, positioned and 
maintained to reduce the harmful effects of an activity;
(ii) implementing appropriate work practices and procedures to reduce 
the harmful effects of an activity;
(iii) implementing work schedules that incorporate rest and recovery 
periods, changes in workload or other arrangements for alternating work 
to reduce the harmful effects of an activity.

(4) An employer or contractor shall ensure that workers who may be at risk of 
developing musculoskeletal injury are instructed in the safe performance of the 
worker’s work, including the use of appropriate work practices and procedures, 
equipment and personal protective equipment.
(5) Where a worker has symptoms of musculoskeletal injury, an employer or 
contractor shall:

(a) advise the worker to consult a physician or a health care professional 
who is registered or licensed pursuant to an Act to practise any of the healing 
arts; and
(b) promptly review the activities of that worker and of other workers doing 
similar tasks to identify any cause of the symptoms and to take corrective 
measures to avoid further injuries.

4 Oct 96 cO-1.1 Reg 1 s81.

Shift work and constant effort and exertion
82 Where a worker works shifts or a worker’s work demands constant and 
uninterrupted mental effort or constant and uninterrupted physical exertion, an 
employer or contractor, in consultation with the committee, shall:

(a) assess the risks to the worker’s health and safety of the worker’s work; and
(b) inform the worker of the nature and extent of the risks mentioned in 
clause (a) and the ways to eliminate or reduce those risks.

4 Oct 96 cO-1.1 Reg 1 s82.

Visually demanding tasks
83(1) An employer or contractor, in consultation with the committee, shall identify 
any tasks that involve a potentially harmful visual demand on a worker.
(2) An employer or contractor:

(a) shall take all practicable steps to reduce the harmful visual demand of 
those tasks;
(b) shall inform the worker of the risk of performing those tasks;
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Fall protection plan
116.1(1) An employer or contractor shall develop a written fall protection plan 
where:

(a) a worker may fall three metres or more; and
(b) workers are not protected by a guardrail or similar barrier.

(2) The fall protection plan required by subsection (1) must describe:
(a) the fall hazards at the worksite;
(b) the fall protection system to be used at the worksite;
(c) the procedures used to assemble, maintain, inspect, use and disassemble 
the fall protection system; and
(d) the rescue procedures to be used if a worker falls, is suspended by a 
personal fall arrest system or safety net and needs to be rescued.

(3) The employer or contractor shall ensure that a copy of the fall protection plan 
is readily available before work begins at a worksite where a risk of falling exists.
(4) The employer or contractor shall ensure that a worker is trained in the fall 
protection plan and the safe use of the fall protection system before allowing the 
worker to work in an area where a fall protection system must be used.

10 Aug 2007 SR 67/2007 s11.

Control zone
116.2(1) An employer or contractor shall ensure that a control zone:

(a) is only used if a worker can fall from a level surface in a work area; and
(b) is not less than two metres wide when measured from the unguarded edge.

(2) When crossing a control zone mentioned in subsection (1), a worker:
(a) subject to subsection (4) is not required to use a fall protection system, 
other than the control zone, to enter or leave the work area; and
(b) shall follow the most direct route to get to or from the unguarded edge.

(3) An employer or contractor shall ensure that a control zone is clearly marked 
with an effective raised warning line or other equally effective method if a worker 
is working more than two metres from an unguarded edge.
(4) An employer or contractor shall ensure that a worker who has to work within 
a control zone uses:

(a) a travel restraint system; or
(b) a means that is as equally effective as a travel restraint system and that 
prevents the worker from getting to the unguarded edge.

10 Aug 2007 SR 67/2007 s11.
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Locking out
139(1) Subject to section 140, before a worker undertakes the maintenance, repair, 
test or adjustment of a machine other than a power tool, an employer or contractor 
shall ensure that the machine is locked out and remains locked out during that 
activity if not doing so would put the worker at risk.
(2) Before a worker undertakes the maintenance, repair, test or adjustment of a 
power tool, an employer or contractor shall ensure that the energy source has been 
isolated from the power tool, any residual energy in the power tool has been dissipated 
and the energy source remains isolated during that activity.
(3) An employer or contractor shall:

(a) provide a written lock-out process to each worker who is required to work 
on a machine to which subsection (1) applies; and
(b) where the lockout process uses a lock and key, issue to that worker a lock 
that is operable only by that worker’s key and a duplicate key.

(4) Where the lockout process does not use a lock and key, an employer or contractor 
shall designate a person to co-ordinate and control the lockout process.
(5) Where the lockout process uses a lock and key, an employer or contractor shall 
designate a person to keep the duplicate key mentioned in clause (3)(b) and ensure 
that:

(a) the duplicate key is accessible only to the designated person; and
(b) a log book is kept to record the use of the duplicate key and the reasons 
for that use.

(6) Where it is not practicable to use a worker’s key to remove a lock, an employer 
or contractor may permit the person designated pursuant to subsection (5) to remove 
the lock if the designated person:

(a) has determined the reason that the worker’s key is not available;
(b) has determined that it is safe to remove the lock and activate the machine; 
and
(c) if a committee or representative is in place, has informed the  
co-chairpersons or the representative of the proposed use of the duplicate key 
before it is used.

(7) An employer or contractor shall ensure that a designated person who is permitted 
to use a duplicate key pursuant to subsection (6):

(a) records in the log book the use of the duplicate key, the reason for its use 
and the date of its use; and
(b) signs the log book each time that the duplicate key is used.











OCCUPATIONAL HEALTH AND SAFETY, 1996

86

O-1.1 REG 1 

Band-saws
149(1) Where a band-saw blade develops a crack the depth of which is more  
than 5% of the width of the saw blade, an employer or contractor shall ensure that 
the blade is discarded unless:

(a) the width of the blade is reduced so as to eliminate the crack; or
(b) the cracked section is repaired by a competent person.

(2) An employer, contractor or supplier shall ensure that a band-saw has an 
automatic tension control device.

4 Oct 96 cO-1.1 Reg 1 s149.

Cut-off saws
150 An employer, contractor or supplier shall ensure that:

(a) a hand-operated, sliding or swing cut-off saw is equipped with a device 
that will return the saw automatically to the back of the table when the saw 
is released at any point in the saw’s travel; and
(b) a limit device is installed on a swing or sliding cut-off saw to prevent the 
saw from travelling beyond the outside edge of the cutting table.

4 Oct 96 cO-1.1 Reg 1 s150.

Pushblocks and pushsticks
151(1) In this section:

(a) “pushblock” means a short block of wood with a shoulder at the rear 
that is provided with a suitable handle that will engage with the shoulder;
(b) “pushstick” means a narrow strip of wood or other suitable material 
with a notch cut into one end.

(2) An employer or contractor shall ensure that a worker uses a pushstick or 
pushblock to feed wood or other material into any machine that is used for cutting 
or shaping the wood or other material.

4 Oct 96 cO-1.1 Reg 1 s151.

Hand-fed planers and joiners
152(1) An employer or contractor shall ensure that a hand-fed planer or joiner is 
operated at a height that is suitable for the worker who operates it.
(2) An employer, contractor or supplier shall ensure that a hand-fed planer or joiner 
with a horizontal cutting head has an automatic safeguard that will cover all sections 
of the head on the working side of the safeguard when material is not being cut.

4 Oct 96 cO-1.1 Reg 1 s152.
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(5) Where a scaffold is partially or fully enclosed, an employer or contractor shall 
ensure that all scaffold components and tie-ins are adequate to support the added 
load that may be placed on the scaffold as a result of wind or other adverse weather 
conditions.
(6) An employer or contractor shall ensure that all workers who are required to 
work on a scaffold are provided with the following information:

(a) the maximum working load of the scaffold;
(b) any other information, restriction or condition that is necessary to ensure 
the safe use of the scaffold.

(7) Where a scaffold is more than six metres high, an employer or contractor shall 
install a gin wheel and hoist arm or other suitable lifting device to hoist materials 
from the ground.

4 Oct 96 cO-1.1 Reg 1 s172; 31 Jan 97 SR 6/97 s8.

Ropes in scaffolds
173(1) An employer or contractor shall ensure that a rope or wire rope that forms 
an integral part of a scaffold is protected against abrasion or other physical damage.
(2) Where damage to a rope that forms an integral part of a scaffold from heat or 
chemicals is possible, an employer or contractor shall ensure that rope of heat or 
chemical resistant material is used.

4 Oct 96 cO-1.1 Reg 1 s173.

Scaffold planks and platforms
174(1) An employer or contractor shall ensure that scaffold planks:

(a) are inspected by a competent worker to ensure that the scaffold planks 
are free of defects before the planks are incorporated in a scaffold;
(b) subject to subsections (2) and (4), are of 38 x 240 millimetre, number 1 
structural grade spruce lumber or material of equivalent or greater strength;
(c) are the same thickness as adjoining planks;
(d) are laid tightly side by side with adjoining planks to cover the full width 
of the platform;
(e) are secured to prevent accidental or inadvertent movement in any 
direction;
(f) where wooden, do not span more than three metres between vertical 
supports on a light-duty scaffold or 2.1 metres between vertical supports on 
a heavy-duty scaffold;
(g) where metal or manufactured laminate, do not have a span between 
vertical supports greater than the span recommended by the manufacturer; and
(h) do not extend less than 150 millimetres or more than 300 millimetres 
beyond the bearers.
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(c) ledgers are erected horizontally along the length of the scaffold and coupled 
to each upright at regular intervals of one tier;
(d) all ledgers are joined to form a continuous length;
(e) individual tube lengths of a ledger are the lesser of:

(i) two or more bays in length; or
(ii) the horizontal length of the scaffold;

(f) tubes of different metals or gauges are not joined together; and
(g) where base plates are required, they are securely installed in the uprights 
and securely attached to the sills.

(4) Where a metal scaffold is a standard tubular frame scaffold, an employer or 
contractor shall ensure that:

(a) where base plates, shore heads, extension devices or screwjacks are 
necessary, they are securely installed and securely attached to the sills and 
the legs of the frame; and
(b) there are no gaps between the lower end of one frame and the upper end 
of the frame below on stacked frames.

(5) Where a metal scaffold is a modular scaffold, an employer or contractor shall 
ensure that:

(a) where extension devices or screwjack bases and base collars are necessary, 
they are securely installed and securely attached to the sills;
(b) joints in adjacent uprights are staggered and do not occur in the same tier;
(c) there are no gaps between the lower end of one upright and the upper 
end of the upright below it;
(d) ledgers, bearers and braces are properly secured; and
(e) components from different modular scaffold systems are not used in the 
same scaffold.

4 Oct 96 cO-1.1 Reg 1 s176.

Heavy-duty scaffolds, scaffolds used at certain heights
177(1) This section applies to a scaffold that:

(a) is to be used as a heavy-duty scaffold;
(b) in the case of a wooden scaffold, has a platform at a height that is six 
metres or more above either ground level or a permanent working surface; or
(c) in the case of a metal scaffold, has a platform at a height that is greater 
than 15 metres above either ground level or a permanent working surface.
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Use of suspended powered scaffolds
186(1) An employer or contractor shall:

(a) develop work practices and procedures for the safe use of any suspended 
powered scaffold;
(b) train the workers in the procedures required pursuant to clause (a); and
(c) ensure that every worker complies with the procedures required pursuant 
to clause (a).

(2) An employer or contractor shall ensure that a suspended powered scaffold is 
operated by a competent worker.
(3) An employer or contractor shall ensure that all parts of a suspended powered 
scaffold are inspected prior to use and daily when in use.
(4) An employer or contractor shall ensure that a worker who works on a suspended 
powered scaffold is provided with and uses a full-body harness, connecting linkage, 
personal fall arrest system and lifeline that meet the requirements of Part VII.

4 Oct 96 cO-1.1 Reg 1 s186; 10 Aug 2007 SR 
67/2007 s18.

Workers’ responsibilities
187(1) Before starting to work on a suspended powered scaffold, a worker shall 
inspect the scaffold to ensure that:

(a) the thrustouts or parapet hooks are secured; and
(b) the suspension ropes and lifelines are free from abrasion or other damage.

(2) While working on a suspended powered scaffold, a worker shall:
(a) remain on the platform between the suspension ropes at all times;
(b) secure from fouling all ropes from the scaffold that extend to the ground 
or a landing;
(c) use a full-body harness, connecting linkage, personal fall arrest system 
and lifeline that meet the requirements of Part VII; and
(d) ensure that, when the scaffold is being moved up or down on a suspension 
rope, the scaffold is kept level.

(3) A worker shall not:
(a) bridge the distance between a suspended powered scaffold and any other 
scaffold with planks or by any other means; or
(b) use the lifeline or the suspension ropes as a means of access to or exit 
from the scaffold except in cases of emergency.

(4) A worker shall comply with the work practices and procedures developed 
pursuant to clause 186(1)(a).

4 Oct 96 cO-1.1 Reg 1 s187; 10 Aug 2007 SR 
67/2007 s19.
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Rated load
206(1) An employer or contractor shall not require or permit the operator of a hoist, 
crane or lifting device to raise any load that is greater than the rated load determined 
by the manufacturer of the equipment or a professional engineer for the conditions 
in which the equipment is to be operated.
(2) An employer or contractor shall not require or permit the operator of a hoist, 
crane or lifting device to use the hoist, crane or lifting device to raise or lower workers 
unless the load applied to the hoist, crane or lifting device is less than one-half of 
the rated load as determined pursuant to subsection (1).
(3) An operator of a hoist, crane or lifting device shall not raise a load unless:

(a) the operator has determined the accurate weight of the load; and
(b) the load is less than the rated load for the operating conditions.

4 Oct 96 cO-1.1 Reg 1 s206.

Raising and lowering workers
207(1) Where a crane or hoist will be used to raise or lower workers, the employer 
or contractor shall:

(a) develop and implement work practices and procedures that will provide 
for the safe raising and lowering of the workers;
(b) train the workers in those work practices and procedures;
(c) ensure that the hoisting equipment and personnel lifting unit are inspected 
by a competent person before use and daily when in use; and
(d) ensure that the competent person records the details of the inspection 
in the log book.

(2) An employer or contractor shall not require or permit the operator of a crane 
or hoist to use the crane or hoist to raise or lower workers unless:

(a) the personnel lifting unit meets the requirements of subsection 192(1);
(b) the suspension members of the personnel lifting unit are securely attached 
to the crane, hoist line or hook by a shackle, weldless link, ring or other secure 
rigging attachment;
(c) there is a secondary safety device that attaches the suspension members 
of the personnel lifting unit to the crane or hoist rigging above the point of 
attachment mentioned in clause (b);
(d) the load line hoist drum has a system or device on the power train, other 
than the load hoist brake, that regulates the lowering rate of speed of the hoist 
drum mechanism; and
(e) workers in the personnel lifting unit use a full-body harness attached to 
the personnel lifting unit.
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(3) An operator of a crane or hoist shall not use the crane or hoist to raise or lower 
workers unless:

(a) the personnel lifting unit meets the requirements of section 192;
(b) the suspension members of the personnel lifting unit are securely attached 
to the crane, hoist line or hook by a shackle, weldless link, ring or other secure 
rigging attachment;
(c) there is a secondary safety device that attaches the suspension members 
of the personnel lifting unit to the crane or hoist rigging above the point of 
attachment mentioned in clause (b);
(d) the load line hoist drum has a system or device on the power train, other 
than the load hoist brake, that regulates the lowering rate of speed of the hoist 
drum mechanism; and
(e) workers in the personnel lifting unit use fall-arrest protection attached 
to the personnel lifting unit.

4 Oct 96 cO-1.1 Reg 1 s207; 10 Aug 2007 SR 
67/2007 s22.

Determining weight of load
208(1) An employer or contractor shall provide the operator of a hoist, crane or 
lifting device with all the information necessary to enable the operator to determine 
readily and accurately the weight of any load that the operator is required or 
permitted to raise.
(2) An employer or contractor shall provide a permanent load gauge for a mobile 
crane that may be used for load ratings of nine tonnes or greater at the minimum 
operating radius.
(3) A permanent load gauge required by subsection (2) must measure the weight 
of any load being hoisted and instantaneously indicate that weight to the operator.
(4) Subsection (2) does not apply to cranes that:

(a) use a device suspended by a wire rope to demolish a structure;
(b) use a magnet to raise or lower a load; or
(c) use a clam-style load carrier to move material.

(5) An employer or contractor shall not require or permit a worker to use a crane 
mentioned in subsection (2) unless the crane is equipped with a permanent load 
gauge that will measure the weight of any load being hoisted and instantaneously 
indicate that weight to the operator.
(6) An employer or contractor shall ensure that:

(a) a worker who is required or permitted to use a crane equipped with 
a permanent load gauge is trained in the safe use and limitations of the 
permanent load gauge; and
(b) the permanent load gauge is regularly inspected, maintained and 
calibrated in accordance with the manufacturer’s instructions.

4 Oct 96 cO-1.1 Reg 1 s208.
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Overload switches
209(1) An employer, contractor or supplier shall ensure that a tower crane is 
equipped with:

(a) both:
(i) an overload limit switch that causes the hoist drum to stop when 
the load being hoisted exceeds the maximum rated load for any radius 
or boom angle or when the overturning moment exceeds the rated load 
moment; and
(ii) a moment overload switch that automatically restricts the radius 
within which the load can travel; or

(b) a permanent load gauge.
(2) An employer or contractor shall not require or permit a worker to use a tower 
crane unless:

(a) the crane is equipped with the overload limit switch and moment overload 
switch required by clause (1)(a) or the permanent load gauge required by 
clause (1)(b);
(b) the worker is trained in the safe use and limitations of the overload limit 
switch and the moment overload switch or the permanent load gauge; and
(c) the overload limit switch and moment overload switch or the permanent 
load gauge are regularly inspected, maintained and calibrated in accordance 
with the manufacturer’s instructions.

4 Oct 96 cO-1.1 Reg 1 s209.

Designated signaller
210(1) An employer or contractor shall designate a signaller pursuant to  
section 132 where the operator of a hoist or crane does not have a clear, unobstructed 
view of any of the following throughout the whole range of movement of the load 
or hook:

(a) the pick-up point;
(b) the setting point and the load;
(c) the hook, if there is no load.

(2) Before a hoisting operation begins, an employer or contractor shall ensure that 
the operator of the hoist or crane reviews with the designated signaller the signals 
to be used.
(3) Where a hand signal is to be used in connection with a hoist or crane, an employer 
or contractor shall ensure that the signal used is the signal that is appropriate for 
the activity to be carried out and that is set out in an approved standard.
(4) An operator of a hoist or crane and a designated signaller shall use the signal set 
out in the standard mentioned in subsection (3) that is appropriate for the activity 
to be carried out.

4 Oct 96 cO-1.1 Reg 1 s210.
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(2) If the controls of a material hoist are not remote from the hoist, an employer 
or contractor shall ensure that an adequate overhead barrier is provided to protect 
the operator.
(3) An employer or contractor shall ensure that:

(a) the braking systems on a material hoist are capable of stopping 150% of 
the rated load mentioned in subsection 206(1) at the maximum speed;
(b) the area around the base of a material hoist is fenced or otherwise 
barricaded to prevent the entry of workers, and that no worker is required 
or permitted to enter that area except when the load-carrying unit is at the 
lowest level; and
(c) a landing gate is installed:

(i) on any landing served by the material hoist; and
(ii) not less than 600 nor more than 900 millimetres from the edge of 
the landing.

(4) An operator of a material hoist shall not:
(a) leave the controls while the load-carrying unit is in the raised position;
(b) operate the hoist while a landing gate is open; or
(c) move a load-carrying unit until the operator is informed by signal that 
the load-carrying unit can be moved safely.

(5) An employer or contractor shall ensure that:
(a) the operator of a material hoist and a designated signaller at a landing 
where loading or unloading is carried on are able to maintain visual or audible 
communication with each other at all times during loading or unloading; and
(b) a material hoist that is, or is designed to be, over 20 metres high is equipped 
with a signal system that will:

(i) allow voice communication between a worker at any landing and the 
operator; and
(ii) inform the operator of the landing from which a signal originates.

(6) An employer or contractor shall ensure that a power driven material hoist is 
equipped with a safety device that will stop and hold the load-carrying unit if the 
hoist rope or braking system fails.

4 Oct 96 cO-1.1 Reg 1 s219.

Tower hoists
220(1) Where a tower hoist is used, an employer or contractor shall ensure that:

(a) the pulley block is securely anchored and the ropes from the pulley to the 
hoisting engine are enclosed; and
(b) at each landing, the hoist is equipped with landing gates and devices 
that will prevent:

(i) movement of the load-carrying unit when a landing gate is open; and
(ii) opening of a landing gate when the load-carrying unit is not standing 
at that landing.
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Scuba diving
300(1) An employer shall ensure that, during scuba diving operations, a diver uses:

(a) open-circuit scuba equipped with a demand regulator and a tank with 
quick-release harness;
(b) a reserve device or bail-out system;
(c) a lifeline, except where the buddy system is used; and
(d) an exposure suit or protective clothing that is appropriate for the condition 
of work and the temperature of the water.

(2) An employer shall ensure that no diver using scuba equipment:
(a) dives to a depth exceeding 40 metres; or
(b) dives without a lifeline under ice or where potentially hazardous conditions 
exist, including water currents, low visibility and adverse weather conditions.

4 Oct 96 cO-1.1 Reg 1 s300.

Surface-supply diving
301 Where a diver is required or permitted to perform surface-supply diving, an 
employer shall ensure that: 

(a) the umbilical incorporates a lifeline to prevent stress on the hose;
(b) the connections between the airline and the equipment supplying the 
breathing gas to the diver are secured and properly guarded to prevent 
accidental disconnection or damage;
(c) the airline is equipped with the following, in sequence from the surface 
connection:

(i) a regulating valve that is clearly marked as to which diver’s air supply 
the valve controls;
(ii) a pressure gauge that is accessible and clearly visible to the diver’s 
tender; and
(iii) a non-return valve at the point of attachment of the airline to the 
diving helmet or mask; 

(d) the diver carries a bail-out system; and
(e) the diver is equipped with a lifeline and an effective means of two-way 
communication between the diver and the diver’s tender.

4 Oct 96 cO-1.1 Reg 1 s301.



OCCUPATIONAL HEALTH AND SAFETY, 1996

165

O-1.1 REG 1

PART XXI
Chemical and Biological Substances

General duties of employers
302(1) An employer shall, at a place of employment:

(a) monitor the use or presence of, or a worker’s exposure to, any chemical 
substance or any biological substance that may be hazardous or harmful to 
the health or safety of a worker;
(b) where reasonably practicable, substitute a less hazardous or harmful 
chemical substance or biological substance for a hazardous or harmful chemical 
substance or biological substance;
(c) subject to subsection 307(1), to the extent that is reasonably practicable, 
reduce any contamination of the place of employment by a chemical substance 
or biological substance; and
(d) develop and implement work procedures and processes that are as safe 
as is reasonably practicable for the handling, use, storage, production and 
disposal of chemical substances and biological substances.

(2) An employer shall take all practicable steps to prevent exposure of a worker, to 
an extent that is likely to be harmful to the worker, to:

(a) a chemical substance or biological substance that may be hazardous; or
(b) a chemical substance or biological substance in combination or association 
with any other substance present that may be hazardous.

(3) An employer shall:
(a) inform the workers of the nature and degree of the effects to their health 
or safety of any chemical substance or biological substance to which the workers 
are exposed in the course of their work; and
(b) provide the workers with adequate training with respect to:

(i) work procedures and processes developed pursuant to clause (1)(d); 
and
(ii) the proper use of any personal protective equipment required by 
these regulations.

(4) An employer shall make available to the committee, the representative or, where 
there is no committee or representative, the workers:

(a) the results of any measurements of worker exposure to, and contamination 
of a place of employment by, a chemical substance or biological substance; and
(b) any steps taken to reduce the contamination of a place of employment 
by, and eliminate or reduce exposure of the workers to, a chemical substance 
or biological substance.

4 Oct 96 cO-1.1 Reg 1 s302.
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List of chemical and biological substances
303(1) An employer shall, in consultation with the committee, the representative 
or, where there is no committee or representative, the workers:

(a) develop and maintain a list of:
(i) all chemical substances and biological substances that are regularly 
handled, used, stored, produced or disposed of in the course of work 
processes and that may be hazardous to the health and safety of the 
workers at the place of employment; and
(ii) any other chemical substances or biological substances that may be 
present at the place of employment and are of concern to the workers; and

(b) identify on the list all chemical substances and biological substances that 
are controlled products.

(2) An employer shall:
(a) amend the list mentioned in subsection (1) whenever a chemical substance 
or biological substance is added to or removed from the place of employment;
(b) submit a copy of each amendment to the committee or the representative; 
and
(c) keep a copy of the list at the place of employment and make the list readily 
available to the workers.

4 Oct 96 cO-1.1 Reg 1 s303.

Precautions for certain substances
304(1) Where a chemical substance or biological substance listed pursuant to 
subsection 303(1) is not a controlled product or is a controlled product that is 
exempted from the application of The Occupational Health and Safety (Workplace 
Hazardous Materials Information System) Regulations, an employer shall take 
all reasonable steps to:

(a) ascertain and record the hazards that may arise from the handling, use, 
storage, production or disposal of the substance at the place of employment;
(b) ascertain and record the precautions that need to be taken with respect 
to the substance to ensure the health and safety of workers; and
(c) clearly mark the container holding the substance with the name of the 
substance as set out in the list.

(2) An employer, in consultation with the committee, shall develop a program to 
instruct workers about the hazards of the substances to which subsection (1) applies 
and train workers in the precautions to be taken with respect to those substances.
(3) An employer shall implement a program developed pursuant to subsection (2).

4 Oct 96 cO-1.1 Reg 1 s304; 17 Jne 2016 SR 
43/2016 s3.







OCCUPATIONAL HEALTH AND SAFETY, 1996

169

O-1.1 REG 1

(b) shall make readily available for reference by workers a copy of the 
emergency procedures developed pursuant to clause (a);
(c) shall ensure that each worker is trained in and implements any of the 
emergency procedures developed pursuant to clause (a) that:

(i) require the involvement of the worker; or
(ii) are necessary to protect the health or safety of the worker;

(d) shall ensure that competent persons, equipment, supplies and personal 
protective equipment are available for the prompt, safe and effective 
containment, neutralizing and decontamination of any accumulation, spill or 
leak; and
(e) shall ensure that the emergency procedures developed pursuant to 
clause (a) are implemented in the event of an accumulation, spill or leak.

4 Oct 96 cO-1.1 Reg 1 s310.

Report of worker’s exposure
311(1) Where an accumulation, spill or leak of a chemical substance or biological 
substance listed in Table 19 or 20 of the Appendix occurs and results in the exposure 
of a worker to the chemical substance or biological substance to an extent that 
may affect the health or safety of the worker, an employer, in consultation with 
the committee, shall investigate the incident as soon as is reasonably possible and 
prepare a written report that includes:

(a) a description of the incident, including the date and all affected worksites;
(b) the names of the substances released and the characteristics of the 
substances;
(c) for each substance released, the estimated duration and the extent of 
each worker’s exposure;
(d) the name of each worker exposed and the manner in which the substance 
entered the worker’s body;
(e) the causes of the incident; and
(f) any corrective actions taken to prevent occurrence of a similar incident.

(2) An employer shall provide a copy of a report prepared pursuant to sub- 
section (1) to any worker who was exposed to the chemical substance or biological 
substance that was released.

4 Oct 96 cO-1.1 Reg 1 s311.
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(f) the decontamination procedures for:
(i) the worksite; and
(ii) the workers who undertake any asbestos process; and

(g) the inspection and maintenance schedule for all asbestos-containing 
materials.

(3) An employer or contractor shall make a copy of the plan developed pursuant to 
subsection (1) readily available for reference by workers.
(4) Where an asbestos process is undertaken, an employer, contractor or owner 
shall ensure that:

(a) the area is effectively isolated or otherwise enclosed to prevent the escape 
of asbestos dust to any other part of the place of employment;
(b) a warning notice is conspicuously displayed indicating that asbestos work 
is in progress;
(c) all asbestos-containing materials removed are placed in appropriate 
receptacles that are impervious to asbestos and that are clearly labelled 
“Asbestos”; and
(d) the receptacles mentioned in clause (c) are handled and transported in a 
manner that will protect them from physical damage.

4 Oct 96 cO-1.1 Reg 1 s337.

Asbestos surfaces
338 An employer, contractor or owner shall ensure that:

(a) every asbestos surface is kept in good condition;
(b) all repairs and sealing necessary to prevent the breaking-off of asbestos 
or the release of asbestos dust from an asbestos surface are done immediately;
(c) no asbestos surface is disturbed for the purpose of maintenance, 
replacement, removal or repair until the surface is thoroughly wetted 
throughout the entire thickness; and
(d) where it is not practicable to comply with clause (c):

(i) the asbestos surface is kept wet while the surface is being disturbed; or
(ii) effective means are used to capture, at source, any dust created by 
the disturbance.

4 Oct 96 cO-1.1 Reg 1 s338.




















































































































































































































































