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The Honourable Don Morgan 
Minister of  Labour Relations and 
Workplace Safety

Letter of Transmittal

O�ce of the Lieutenant Governor of Saskatchewan

I respectfully submit the Annual Report of the Ministry of Labour Relations and Workplace Safety 
for the �scal year ending March 31, 2019. 

In 2018-19, the Ministry of Labour Relations and Workplace Safety continued to focus on working 
for and with the employees and employers of Saskatchewan to ensure a fair, safe and healthy 
workplace for everyone. While progress has been made, there is further work to be done.  

The Ministry is committed to continuing to invest in the programs and services that are of value 
to Saskatchewan people, while ensuring it is responsibly managing expenditures.  

Don Morgan, Q.C. 
Minister of Labour Relations and Workplace Safety

 
Donna Johnson 
Deputy Minister of Labour 
Relations and Workplace Safety

The Honourable Don Morgan, Q.C., Minister of Labour Relations and Workplace Safety

Dear Minister:

I have the honour of submitting the Annual Report of the Ministry of Labour Relations and 
Workplace Safety for the �scal year ending March 31, 2019.

While this has been a challenging year for everyone at the Ministry of Labour Relations and 
Workplace Safety, the employees remain commitmed to providing exceptional service to the 
citizens of Saskatchewan.

The information contained in this report is accurate, complete and reliable. It provides a full 
picture of the Ministry of Labour Relations and Workplace Safety�s activities and �nancial 
administration.

Donna Johnson 
Deputy Minister of Labour Relations and Workplace Safety
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Introduction

This annual report for the Ministry of Labour Relations and Workplace Safety presents the organization�s results for the �scal year 
ending March 31, 2019. It provides results of publicly committed strategies, key actions and performance measures identi�ed 
in the Ministry of Labour Relations and Workplace Safety Plan for 2018-19. It also re�ects progress toward commitments from 
the Government Direction for 2018-19, the Saskatchewan Plan for Growth � Vision 2020 and Beyond, throne speeches and the 
organization.

The annual report demonstrates the organization�s commitment to e�ective public performance reporting, transparency and 
accountability to the public.

Alignment with Government�s Direction
The organization�s activities in 2018-19 align with Saskatchewan�s vision and four goals:

Together, all organizations support the achievement of Saskatchewan�s four goals and work towards a secure and prosperous 
Saskatchewan.

Saskatchewan�s Vision
“… to be the best place in Canada – to live, to work, to start a business, to get an education, to raise a family and to build a life.” 

Meeting the challenges 
of growth

Sustaining growth 
and opportunities for 
Saskatchewan people

Securing a better quality 
of life for all 

Saskatchewan people

Delivering responsive  
and responsible  

government
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Ministry Overview

Mandate
The Ministry of Labour Relations and Workplace Safety promotes, supports and enforces safe work practices and employment 
standards. It fosters a fair and balanced employment environment that respects the rights, duties and responsibilities of employees 
and employers thereby ensuring healthy, safe and productive workplaces.

Delivery of Key Programs and Services
The Ministry is responsible for enforcing and promoting awareness of employment standards and occupational health and safety. 
The Ministry also provides mediation and conciliation services to help resolve workplace disputes and advocacy services for injured 
workers and their families. This work is done in cooperation with business associations, labour organizations and safety associations. 

In 2018-19, the Ministry employed a sta� of 167.1 FTEs in its central o�ce in Regina, Employment Standards o�ces (Estevan, Moose 
Jaw, North Battleford, Prince Albert, Swift Current, Yorkton, Saskatoon and Regina) and Occupational Health and Safety o�ces 
(Estevan, Prince Albert, Swift Current, Yorkton, Saskatoon and Regina) across the province.

The Ministry consists of �ve divisions:

Corporate Services (CS) assists the divisions within the Ministry in developing strategic policy and legislative initiatives that 
align with government objectives. CS is also responsible for �nancial management, budget development, annual planning 
and reporting, policy development and other essential administrative functions of the Ministry.

Labour Relations and Mediation (LRM) provides conciliation and mediation services to assist in dispute resolution, and joint 
employee and employer training in con�ict resolution, problem solving, and interest-based bargaining. LRM also provides 
technical and advisory services relating to industrial relations and promotes co-operative labour management relations. 

Employment Standards (ES) provides services to Saskatchewan employers and employees in support of fair and equitable 
workplace practices. ES enforces employment standards legislation and regulations and ensures that employees and 
employers are aware of their rights and responsibilities under these laws.

O�ce of the Workers� Advocate (OWA) works to ensure that any injured worker or their dependents receives every 
consideration and entitlement due to them under The Workers’ Compensation Act, 2013.  The O�ce also works to ensure that 
the compensation system is fair, accountable and responsive to the needs of injured workers in Saskatchewan. OWA shares 
this mutual goal with the Workers� Compensation Board (WCB) and meets regularly with the WCB to achieve this goal. 

Occupational Health and Safety (OHS) o�ers programs and services for workers and employers to help ensure safer 
workplaces and an improved culture of safety in Saskatchewan. OHS also provides e�ective oversight and enforcement of 
occupational health and safety standards and regulations by encouraging compliance via education and prosecutions where 
appropriate.
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2018-19 Financial Overview

(thousands of dollars)

2017-18 
Actual

2018-19 
Budget

2018-19 
Actual

2018-19 
Variance 

Over/(Under)
Revenue

Proceeds from Other Funds $12,188 $13,091 $12,858 ($233)1 
Receipts from Federal Government 159 250 165 (85)
Privileges, Licenses and Permits 9 9 15 6
Sales, Services and Service Fees 58 58 53 (5)
Other Revenue - -  44 44

Total Revenue $12,414 $13,408 $13,135 $273
Expenditure

Central Management and Services $ 5,490 $ 4,642 $ 4,510 ($132)2

Occupational Health and Safety 8,031 8,737 8,642  (95)
Employment Standards 3,068 3,003 2,912 (91)
Labour Relations Board 993 1,000 1,073 73
Labour Relations and Mediation 703 693 664  (29)
Workers� Advocate 831 875 965 90

Expenditures/Appropriation $19,116 $18,950 $18,766 $ (184)
Capital Asset Acquisitions (915) 0 209 209 3

Amortization of Capital Assets 134 130 92 (38)

Total Revised Estimates and Expenses $18,335 $ 19,080 $19,067  $(13)
FTE Sta� Complement
(FTE-Full Time Equivalent)

152.8 167.1 159.3

Financial Schedule - Notes
Explanation of variances which exceed $100,000 between Budget and Actual:

1.	 Lower than anticipated revenue from the Workers� Compensation Board due to vacancy management.
2.	 The variance was due to savings in print advertising.
3.	 Variance due to a write down of a legacy IT system.
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If you have any questions or comments we invite you to call (306) 798-5020 or contact:
Ministry of Labour Relations and Workplace Safety
Communications
300-1870 Albert Street
Regina, Saskatchewan S4P 4W1

To obtain more information about the programs and services contained in this Annual Report or to view other annual reports 
from this Ministry, please visit our website at  saskatchewan.ca.

For More Information
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Appendices
Appendix A: Ministry of Labour Relations and Workplace Safety Organization 
Chart

Donna Johnson 
Deputy Minister

Judy Fairweather 
Acting Executive Coordinator

Ray Anthony 
Executive Director 

Occupational Health and Safety

Dustin Austman 
Executive Assistant

Karen Seefried 
 Acting Executive Director 

HR Service Team

Louise Usick 
Executive Director 
Corporate Services

Peter Suderman 
Executive Director 

Labour Relations and Mediation

Sameema Haque 
Executive Director 

Employment Standards

David Horth 
Acting Executive Director 

Communications

Denise Klotz 
Director 

O�ce of the Workers� Advocate

Jenna Orban 
Corporate Support Coordinator
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