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Letters of Transmittal
His Honour, the Honourable W. Thomas Molloy,
Lieutenant Governor of Saskatchewan
May it Please Your Honour:
I respectfully submit the Annual Report of the Ministry of Labour Relations and Workplace
Safety for the fiscal year ending March 31, 2018.
The Honourable Don Morgan
Minister of Labour Relations
and Workplace Safety

The Ministry of Labour Relations and Workplace Safety continues to work for and with
employers and employees in Saskatchewan. The Ministry is focused on ensuring workplaces
are fair, safe and healthy for everyone.
The Ministry of Labour Relations and Workplace Safety is committed to increased
accountability, honouring government commitments and responsibly managing expenditures.

Don Morgan, Q.C.
Minister of Labour Relations and Workplace Safety

The Honourable Don Morgan, Q.C.,
Minister of Labour Relations and Workplace Safety
Dear Minister Morgan:
I have the honour of submitting the Annual Report of the Ministry of Labour Relations and
Workplace Safety for the fiscal year ending March 31, 2018.
Michael J.R. Carr
Deputy Minister of Labour
Relations and Workplace
Safety

Everyone at the Ministry of Labour Relations is committed to providing the highest quality of
service to the citizens of Saskatchewan. We take great pride in the work that we do, and know
that employers and employees are counting on us to assure their rights and their safety in the
workplace.
The information contained in this report is accurate, complete and reliable. It provides a full
picture of the Ministry of Labour Relations and Workplace Safety’s activities and financial
administration.

Michael J.R. Carr
Deputy Minister of Labour Relations and Workplace Safety

Annual Report for 2017-18

1

Ministry of Labour Relations and Workplace Safety

Introduction
This annual report for the Ministry of Labour Relations and Workplace Safety presents the Ministry’s results for the fiscal year
ending March 31, 2018. It provides results of publicly committed strategies, key actions and performance measures identified
in the Ministry of Labour Relations and Workplace Safety Plan for 2017-18. It also reflects progress toward commitments from
the Government Direction for 2017-18, the Saskatchewan Plan for Growth – Vision 2020 and Beyond, throne speeches and the
Ministry.
The annual report demonstrates the Ministry’s commitment to effective public performance reporting, transparency and
accountability to the public.

Alignment with Government’s Direction
The Ministry’s activities in 2017-18 align with Saskatchewan’s vision and four goals:

Saskatchewan’s Vision
“… to be the best place in Canada – to live, to work, to start a business, to get an education, to raise a family and to build a life.”
Sustaining growth
and opportunities for
Saskatchewan people

Securing a better quality
of life for all
Saskatchewan people

Meeting the challenges
of growth

Delivering responsive
and responsible
government

Together, all ministries and agencies support the achievement of Government’s four goals and work towards a secure and
prosperous Saskatchewan.
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Ministry Overview
Over the past year, the Ministry of Labour Relations and Workplace Safety (LRWS) developed strategies, involved stakeholders
and delivered services that ensure a safe, fair, balanced and productive labour environment throughout the province.
The Ministry of Labour Relations and Workplace Safety provides a range of services that encourage, promote and enforce safe
work practices and employment standards which foster a fair and balanced employment environment that respects the rights,
duties and responsibilities of employees and employers thereby ensuring healthy, safe and productive workplaces.

Delivery of Key Programs and Services
The Ministry is responsible for enforcing and promoting awareness of employment standards and occupational health and
safety. The Ministry also provides mediation and conciliation services to help resolve workplace disputes as well as advocacy
services for injured workers and their families.
In 2017-18, the Ministry employed staff in its central office in Regina, Employment Standards offices (Estevan, Moose Jaw,
North Battleford, Prince Albert, Swift Current, Yorkton, Saskatoon and Regina) and Occupational Health and Safety offices
(Estevan, Prince Albert, Swift Current, Yorkton, Saskatoon and Regina) across the province.
The 2017-18 budget and FTE allocation for the Ministry was $18,811,000 and 161.1, respectively.
The Ministry consists of five divisions:
Corporate Services (CS) assists the divisions within the Ministry in developing strategic policy and legislative initiatives that
align with government objectives. CS is also responsible for financial management, budget development, annual planning
and reporting, and other essential administrative functions of the Ministry.
Labour Relations and Mediation (LRM) provides information, training and bargaining assistance through conciliation and
mediation services to labour and management in unionized workplaces. LRM assists unions and management in resolving
difficult labour disputes and work stoppages due to strikes or lockouts.
Employment Standards (ES) provides services to Saskatchewan employers and employees in support of fair and equitable
workplace practices. ES enforces employment standards legislation and regulations and ensures that employees and
employers are aware of their rights and responsibilities under these laws.
Office of the Workers’ Advocate (OWA) works to ensure that any injured worker or their dependants receives every
consideration and entitlement due to them under The Workers’ Compensation Act, 2013. The Office also works to ensure that
the compensation system is fair, accountable and responsive to the needs of injured workers in Saskatchewan. OWA shares
this mutual goal with the Workers’ Compensation Board (WCB) and meets regularly with the WCB to achieve this goal.
Occupational Health and Safety (OHS) offers programs and services for workers and employers to help ensure safer
workplaces and an improved culture of safety in Saskatchewan. OHS also provides effective oversight and enforcement of
occupational health and safety standards and regulations by encouraging compliance via education and prosecutions where
appropriate.
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Progress in 2017-18
Government Goals
Sustaining growth
and opportunities for
Saskatchewan people

Securing a better quality
of life for all
Saskatchewan people

Meeting the challenges
of growth

Delivering responsive
and responsible
government

Strategic priority from the Saskatchewan Plan for Growth: encourage healthy, safe and fair workplaces.

Ministry Goal
Reduce provincial injury rate by 50 per cent by 2020

Strategy
Expand the targeted intervention strategy to reduce workplace injuries
Expand evidence-based and sector-specific inspections
Continue WorkSafe Saskatchewan partnership to ensure a focus on injury rate reduction

Key Actions and Results
Continue to target employers with higher-than-average injury rates and expand to smaller employers with higher-thanaverage injury rates
ÖÖ The targeted intervention strategy focuses
resources on analyzing industry and employer
Occupational Health and Safety Statistics for 2017-18
data to identify employers with the highest
ÖÖ Injury rate declined to 5.25 per cent from 8.65 in 2012
injury rates. Occupational Health and Safety then
ÖÖ 3,985 worksite inspections (3,832 in 2016-17)
conducts workplace inspections and works with
ÖÖ 1,142 notices of contravention (1,064 in 2016-17)
those employers to develop and implement
compliance improvement plans.
ÖÖ 296 compliance undertakings (328 in 2016-17)
ÖÖ Occupational Health and Safety has expanded the
ÖÖ 170 stop work orders (185 in 2016-17)
program to smaller employers with higher-thanÖÖ 29 prosecutions initiated
average injury rates to help them develop a plan
ÖÖ 37 prosecution conviction resulting in $1,411,930 in fines
to keep employees safe.
ÖÖ Over 117,000 views of OHS content on saskatchewan.ca
ÖÖ As of March 31, 2018, 228 employers have
entered the program with 179 transitioning to
the Workers’ Compensation Board for phase two
and phase three of the program (safety system
development and sustainment). Two employers also transitioned out of the program after completing all three
phases. The 181 transitioned employers have sustained a 37 per cent reduction in injury claims (from 6,761 to 4,456
claims since the strategy was implemented in 2012).
Continue to conduct workplace inspections
ÖÖ The number of inspections increased from 3,832 in 2016-17 to 3,985 in 2017-18, a 4 per cent increase. The types of
inspections include: 1,678 targeted; 1,039 officer initiated; and 1,115 complaint driven.
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Review and report on WorkSafe Saskatchewan’s detailed plan of initiatives and target deadlines
ÖÖ WorkSafe Saskatchewan is an injury prevention and workplace safety partnership between the WCB and the Ministry.
ÖÖ WorkSafe Saskatchewan continues to advance a range of initiatives to advance Mission: Zero, providing a collection
of occupational health and safety resources designed to help workers and employers prevent injuries and illnesses in
their workplaces.
ÖÖ WorkSafe Saskatchewan also continues to advance partnerships with other safety organizations to leverage and
align prevention, education and enforcement effort. The safety associations currently partnering with WorkSafe
Saskatchewan include: ENFORM (Saskatchewan Petroleum Industry Safety Association), Heavy Construction
Safety Association of Saskatchewan, Motor Safety Association, Safety Association of Saskatchewan Manufacturers,
Saskatchewan Association for Safe Workplaces in Health, Saskatchewan Construction Safety Association, and Service
and Hospitality Safety Association.
ÖÖ WorkSafe Saskatchewan continues to work on the high risk health care strategy that will guide health care
interventions over the next two years and focus on high injury facilities and locations.
Targeted Intervention Program Helps Companies Make Safety a Priority
When one Saskatchewan food production company was contacted by Occupational Health and Safety (OHS) in 2013, it was
in the midst of expanding.
Growth meant the company inherited a wide range of safety plans, good and bad. Being identified for the Targeted
Intervention Program forced it to make workplace safety a priority.
Right away the company worked with OHS to identify some immediate issues it needed to address before putting the safety
plan into action. That included supervisor training and WCB claims management. “We put a return to work plan in place.
People started realizing they had to report incidents, and the process that they had to go through,” said a safety official with
the company.
The official also noted some long term benefits of the program.
“We made things very transparent. My incident report form book is sitting right in the first aid room. If you want to take a
look at it, you go ahead. The OHC co-chairs go through all of the incidents, look at corrective actions and if they’ve been
completed.”
How the company approaches safety across all its locations is now consistent based on the plan that was developed.
Throughout the targeted intervention process senior officials with the company had regular phone check-ins with OHS. The
company would report back on how it was progressing with the expectations developed throughout the program.
The company has since completed all phases of the program, which was cause for celebration. “We certainly got accolades
from our health and safety vice president and from the owner himself that we’ve achieved that. Because it was huge.”
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Performance Measures
Total Injury Rate

5.25%

5.29%

5.55%

5.38%

6.30%

5.89%

6.99%

6.37%

7.80%

7.07%

Targeted
Intervention
Strategy
Implemented

8.65%

9.48%

8.73%

10.12%

8.70%

10.41%

9.32%

10.53%

Total Injury Rate (per 100 full-time workers) for Priority Employers and Saskatchewan

Saskatchewan
Priority Employers
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2013

2014

2015
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2017

Source: Workers’ Compensation Board, 2017

The graph above shows the total injury rate for priority employers and the provincial rate. The graph shows the injury rate for
the period 2009 to 2017 to identify the progress to reduce these rates.
Priority employers are those organizations with the highest injury rates in the province. These employers have the greatest
need for improvement.
Since the introduction of the targeted intervention strategy in 2012-13, the injury rate for priority employers has steadily
declined, bringing with it the provincial injury rate. The injury rate for priority employees declined 1.7 per cent in 2017
compared to 2016 and 49.77 per cent compared to 2009. Through the targeted intervention strategy and other measures the
provincial injury rate has been reduced to 5.25 per cent, which is a 5.4 per cent decline from 2016. Since 2007, it has decreased
by 47.8 per cent.
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Ministry Goal
Increase compliance with employment standards

Strategy
Continue to promote increased awareness of rights and responsibilities.
Leverage relationships to continue focus on youth awareness.
Implement new strategies to ensure compliance and assure a level playing field for all Saskatchewan enterprises.

Key Actions and Results
Continue to promote minimum conditions of employment through the enforcement of standards
ÖÖ In 2017-18, Employment Standards received 2,001 formal complaints (including 1,096 on-line complaints) and has
completed 1,915 investigations.
ªª 76.6 per cent of the 2,001 complaints received were completed within 100 days of the date the complaint was
received that is 2.1 per cent higher than the target.
ªª The Ministry strives for timely completion; however it is crucial to ensure that investigations are fair to all parties
and of high quality.
Develop educational materials to increase awareness of rights and responsibilities to ensure compliance with Part II of The
Saskatchewan Employment Act and its associated regulations
ÖÖ In 2017-18, Employment Standards conducted 24 webinars (1,172 participants) and 25 in-person presentations (403
participants) across the province.
Continue to promote the Young Workers Readiness Certificate Course to youth and employers
ÖÖ Employment Standards continues to provide
young workers with basic information
about their rights and responsibilities in the
workplace to ensure higher compliance rates
and safer workplaces for young workers.
ÖÖ In 2017-18, there were 7,822 YWRCC
certificates issued. This is equivalent to 28.56
per cent of youth aged 14 and 15 in the
province.
Continue to evaluate sectors of the economy
where compliance with the minimum employment
standards is a concern
ÖÖ Employment Standards is continuing to
develop this process to target their activities
to specific sectors and employers.
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Employment Standards Statistics for 2017-18
ÖÖ 2,001 formal complaints received (2,021 in 2016-17)
ÖÖ 1,195 investigations completed (2,263 in 2016-17)
ÖÖ 135 anonymous or third-party complaints received (100 in
2016-17)
ÖÖ 28,811 phone calls handled by the Hosted Contact Centre,
plus 1,670 email and web inquiries (29,240 and 913 last year)
ÖÖ $2.6M in owed wages assessed, over $2.1M of that was
recovered ($3.604M and $2.522M in 2016-17)
ÖÖ 1 prosecution conviction resulting in $8,400 in penalties
ÖÖ 80 days to resolve a formal complaint investigation (105 days
in 2016-17)
ÖÖ Almost 965,000 views of ES content on saskatchewan.ca
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Webinars Deliver Employment Standards Training to Anyone, Anywhere
Saskatchewan is a big province, and delivering in-person training
to all communities isn’t always possible for the two-person team
behind education programs for Employment Standards.
So the Education and Training Services team developed and
delivered a series of webinars for employers and employees.
In 2017-18, nearly 1,700 people attended one or more of the 22
webinars. Many of the attendees signed up for multiple sessions.
Of the participants who completed a survey, 97 per cent said they
would recommend the webinars to a colleague or friend.
The sessions cover a range of topics, including payment of wages,
schedules and hours of work, public holidays and employing
young people. Recordings of past webinars (and information
on how to register for an upcoming session) can be found on
saskatchewan.ca
The webinar developers often do in-person training sessions, but wanted to broaden their reach. “We wanted a way of
reaching employers and employees who do not have the time or opportunity to attend a live presentation,” said Glen
Brooman (photo), the Education and Training Consultant at Employment Standards who delivers most of the sessions.
“This allows us to reach people in rural areas or employers from other jurisdictions who have employees in Saskatchewan.”
The webinar topics were chosen based on questions commonly handled by the Hosted Contact Centre. They also look at
common issues that many employers may not be aware of.

Performance Measures
Compliance Rate
ÖÖ In 2017-18, the Ministry established a benchmark of compliance with Employment Standards after follow-up reviews
with employers. The Ministry will report on changes to this measure beginning in 2018-19.
Education
ÖÖ In 2017-18, the number of YWRCC Certificates issued as a percentage of population aged 14 and 15 was 28.56 per
cent, this is a slight decline from the 2016-17 rate of 37.17 per cent.
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YWRCC Certificates Issued
40,724

25,961
22,070

12,246
4,091

10,115

7,822

5,051

527

2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18
Source: Ministry of Labour Relations and Workplace Safety

The graph identifies the number of certificates issued since the YWRCC was created in 2010. The information on the number of
certificates issued between 2009-10 and September 9, 2015 are based on Google Analytics page views. With the launch of the
enhanced course on September 10, 2015 improved tracking is being done to identify the number of certificates issued.
It is noted that the number of certificates issued is a proxy for the number of people that have successfully taken the course. As
this course is used by other groups it is not possible to know how many 14 and 15 year olds have taken the course.

Resolution Time: Employment Standards Complaints
2,258

2,200

2,001
1,568

1,430

1,532
Total Number of
Complaints Closed
Number of Complaints Closed
in Less Than 100 Days

2015-16

2016-17

2017-18

Source: Ministry of Labour Relations and Workplace Safety

In 2017-18, the percentage of complaints closed in less than 100 days has increased from 65 per cent in 2015-16 to 76.6 per
cent in 2017-18. The Ministry has made a concerted effort to reduce the time to resolution of a complaint. This is the result of a
review of internal processes to increase efficiency and effectiveness. Although all complaints were different and varied by their
complexity, the Ministry reached its target for this measure, ensuring fair workplaces to all parties and the timely delivery of
services.
Annual Report for 2017-18
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Government Goals
Sustaining growth
and opportunities for
Saskatchewan people

Securing a better quality
of life for all
Saskatchewan people

Meeting the challenges
of growth

Delivering responsive
and responsible
government

Strategic priority from the Saskatchewan Plan for Growth: fair and balanced labour environment while sustaining
Saskatchewan’s economic growth.

Ministry Goal
Saskatchewan has the most productive and competitive economy in Canada.

Strategy
Promote leading practices in the areas of occupational health and safety, labour relations, employment standards and workers’
advocacy.

Key Actions and Results
Continue to work cooperatively with jurisdictional counterparts in analyzing and implementing leading practices.
ÖÖ The Ministry continues to work cooperatively with counterparts on subcommittees of the Canadian Association of
Administrators of Labour Legislation (CAALL) to identify areas of mutual interest and concern.
ÖÖ The Office of the Workers’ Advocate continues to work cooperatively with jurisdictional counterparts on the Canadian
Association of Workers’ Advisors and Advocates (CAWAA) to identify and implement leading practices in advocacy and
representation of injured workers and families.
ÖÖ Ministry officials continue engaging with New West Partners, Council of the Federation and through the Canada Free
Trade Agreement on harmonizing occupational health and safety standards that inhibit the free flow of people, goods,
services and investment across the country.
Continue to evaluate programs and services to ensure leading practices are used in the effective delivery of services to
clients.
ÖÖ In 2017-18, the Ministry conducted six Continuous Improvement which included:
ªª File assignment in Office of the Workers’ Advocate (eliminated seven steps in the process to assign a file).
ªª Elimination of Occupational Health Officers’ land lines to save approximately $2,000 per month.
ªª Evaluation of support staff processes in Occupational Health and Safety, which standardized work for
administrative staff.
ªª Responsibility for The Foreign Worker Recruitment and Immigration Services Act was transferred to LRWS. The event
allowed for the creation of processes for licensing, registration, complaints and audits of clients.
ªª A review of the Labour Relations and Mediation intake process, which reduced wait times for clients to access
service.
ªª A full, comprehensive review of all of the Ministry’s key performance indicators, which ensured the Ministry’s
internal reporting aligned with the Strategic Plan and eliminated redundant reporting.
ÖÖ The Ministry has completed an inventory of its programs and prepared a rolling four-year schedule of reviews. To
date, 15 reviews have been completed. The second cycle of reviews began in 2016-17. The following reviews were
conducted in 2017-18:
ªª Occupational Health and Safety – Mines Unit
ªª Labour Relations and Mediation - Dispute Resolution
ªª Occupational Health and Safety - Investigations
ÖÖ Employment Standards, Labour Relations and Mediation and Office of the Workers’ Advocate have developed division
service standards and are monitoring them to ensure that clients are receiving timely services that meet the highest
standards.
Implement a new electronic customer relationship management (eCRM) system to improve services to citizens.
ÖÖ After months of work by subject matter experts within the Ministry during the fiscal year, the new eCRM system was
launched on April 29, 2018. The new system allows sharing data across divisions so as to provide better service to
employees and employers.
Ministry of Labour Relations and Workplace Safety
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Labour Relations and Mediation brings services to a remote community
An ordinary mediation allowed Labour Relations and Mediation to
demonstrate that services easily available in larger centres can also
be accessed in small, remote communities.
Ivette Gonzalez, a contract mediator who provides services for
Labour Relations and Mediation (LRM), was recently involved in
resolving a conflict at a health care facility in remote community.
“The mediation work centered around issues a nursing unit was
involved with,” said Gonzalez.
At the centre of the situation were two people in conflict. She
noted the conflict was impacting all staff at the facility. “There was
a complete communication breakdown, they were escalated to the
point of no longer speaking.” Tension was building and staff didn’t
feel they were receiving information they needed to properly care
for patients.
“We had a lot of work to do, and the participants were willing and able to get through it,” said Gonzalez. One participant
expressed gratitude that someone came out to the community to help. “They felt so grateful that the ministry was willing
to invest resources into their remote community where they at times feel forgotten. The participants expressed that they
feel taken care of and this has given them much hope.”
Kristin Anderson, Manager of LRM in Saskatoon, noted the situation was not out of the ordinary for what the office deals
with on a day-to-day basis. What made it exceptional was the services were offered in a small northern community.
“Because of the remote geography of some areas, people there do not have the same kind of access to services
communities in the south do,” said Anderson. “Our ability to reach people and help organizations in these communities
can mean people keep their jobs, organizations remain viable, people stay in the north and are happy and effective in
their jobs, and those communities in turn receive quality services.”

Performance Measures
Inquiry response rate
ÖÖ All divisions have established a standard for responding to requests within a 24-hour period. In 2017-18, 91 per cent of
inquiries were responded within 24 hours, which is 6.4 per cent higher than in 2016-17.

Ministry Goal
Maintain a modern and competitive legislation and regulation regime.

Strategy
Ensure legislation and regulations remain relevant to the modern workplace.

Key Actions and Results
Implement the legislative review plan for The Saskatchewan Employment.
ÖÖ The Ministry is mandated under The Saskatchewan Employment Act to conduct a legislative review of at least one Part
of the Act within five years of coming into force, and a review of all Parts within 10 years of coming into force. A review
was not conducted in 2017-18.
Continue to evaluate and revise occupational health and safety regulations and policies in conjunction with other
jurisdictions.
ÖÖ The Ministry continues to collaborate with jurisdictional counterparts to identify areas for harmonization. Jurisdictions
are also evaluating leading practices in the education and enforcement of standards.
Continue to review and amend The Mines Regulations, 2003.
ÖÖ Saskatchewan has completed a review of The Mines Regulations, 2003 as part of an ongoing initiative to modernize the
legislation and regulations for which the Ministry is responsible.
Annual Report for 2017-18
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ÖÖ Some of the significant changes in The Mines Regulations, 2018 included the introduction of:
ªª an asset management plan, which requires employers and owners to develop a plan for the inspection and
maintenance of all fixed assets not already covered by a prescribed inspection program;
ªª a safety equivalency process that enables employers to apply for a variance from the existing regulations if a
process or technology equals or exceeds the level of health and safety set in the regulations;
ªª new explosives provisions which harmonize with the federal Act and regulations;
ªª a requirement for each hoist to have a preventive hoist maintenance program;
ªª a fire risk mitigation strategy approved by a professional engineer and the occupational health committee; and
ªª a maximum airborne contaminant level and testing standards for diesel particulate matter.
ÖÖ These regulations come into force on April 6, 2019.
Amend The Workers’ Compensation Act, 2013 and its associated regulations.
ÖÖ The Committee of Review was appointed on February 25, 2015 to review The Workers’ Compensation Act, 2013, the
associated regulations and the administration of the Act and regulations. Based on the undertaken consultations, the
Committee of Review proposed 11 overarching recommendations for improvements to the compensation system.
ÖÖ The Government undertook further consultations in 2017 on the legislative recommendations of the Committee of
Review related to changing the governance structure as well as transitioning the final level of appeals to an external,
independent appeal body.
ÖÖ Government is considering potential amendments to the Act.
Introduction of The Saskatchewan Employment (Interpersonal Violence) Amendment Act, 2017.
ÖÖ The Ministries Labour Relations and Workplace Safety, Justice and Social Services have engaged in consultations to
determine the supports needed to address the issue of interpersonal violence in Saskatchewan. As a result, LRWS
amended The Saskatchewan Employment Act to create a new job protected leave. Interpersonal Violence Leave
provides 10 days of unpaid leave which can be accessed by an employee who is, or whose child or a person for whom
the employee is a caregiver, is the victim of interpersonal violence to access services or to relocate.
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2017-18 Financial Overview
(thousands of dollars)
2016-17
Actual

2017-18
Budget

2017-18
Actual

2017-18
Variance
Over/(Under)

$12,074

$11,799

$12,188

$3891

Revenue
Proceeds from Other Funds
Receipts from Federal Government

230

250

159

(91)

Privileges, Licenses and Permits

18

9

9

0

Sales, Services and Service Fees

55

58

58

0

-

-

-

-

$12,377

$12,116

$12,414

$298

$ 4,165

$ 5,412

$ 5,490

$78

Occupational Health and Safety

7,955

8,559

8,031

(528)2

Employment Standards

2,837

3,105

3,068

(37)

Labour Relations Board

998

1,021

993

(28)

Labour Relations and Mediation

716

707

703

(4)

Workers’ Advocate

843

840

831

(9)

$17,514

$19,644

$19,116

$ (528)

-

(875)

(915)

(40)

42

42

134

92

$17,556

$ 18,811

$18,335

$(476)

150.7

161.1

152.8

(8.3)(3)

Other Revenue
Total Revenue
Expenditure
Central Management and Services

Expenditures/Appropriation
Capital Asset Acquisitions
Amortization of Capital Assets
Total Revised Estimates and Expenses
FTE Staff Complement
(FTE-Full Time Equivalent)

Financial Schedule - Notes
Explanation of Major Variances:
1. Higher than anticipated revenue from the Workers’ Compensation Board due to a budget increase in salaries and
operating from increased officer positions.
2. The variance was due to vacancy management.

Explanation of FTE variance:
3. Variance was due to the following:
ÖÖ (8.3) FTE- due to vacancy management.
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For More Information
If you have any questions or comments we invite you to call (306) 787-9478 or contact:
Ministry of Labour Relations and Workplace Safety
Communications
1120 - 2010 12th Avenue
Regina, Saskatchewan S4P 0M3
To obtain more information about the programs and services contained in this Annual Report or to view other annual reports
from this Ministry, please visit our website at saskatchewan.ca.
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Appendices
Appendix A: Ministry of Labour Relations and Workplace Safety Organization
Chart
Mike Carr
Deputy Minister

Curtis Goodfellow
Executive Director
HR Service Team
Dustin Austman
Executive Assistant

Connie Kerr
Executive Coordinator

Jenna Orban
Corporate Support Coordinator

Ray Anthony
Executive Director
Occupational Health and Safety

Greg Tuer
Executive Director
Employment Standards

Peter Suderman
Executive Director
Labour Relations and Mediation

Denise Klotz
Director
Office of the Workers’ Advocate

Louise Usick
Executive Director
Corporate Services
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Rikki Boté
Executive Director
Communications
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Appendix B: Legislation
The Ministry of Labour Relations and Workplace Safety is responsible for four Acts:
ÖÖ
ÖÖ
ÖÖ
ÖÖ

The Saskatchewan Employment Act
The Foreign Worker Recruitment and Immigration Services Act
The Human Resources, Labour and Employment Act
The Victims of Workplace Injuries Day of Mourning Act

Legislative affairs respecting The Workers’ Compensation Act, 2013 are the responsibility of the Ministry.

Ministry of Labour Relations and Workplace Safety

16

Annual Report for 2017-18

