THE SASKATCHEWAN GAZETTE, NOVEMBER 8, 1991
PART II

REVISED REGULATIONS OF SASKATCHEWAN

This Part of the Gazette contains revised regulations, and amendments to those regulations,
which are part of The Revised Regulations of Sasketchewan being compiled over the next few
years. Amendments to existing regulations, which are not yet revised, are printed in Part III.

CHAPTER P-15.01 REG 1

The Police Act, 1990
Section 12

Order in Council 918/91, dated October 24, 1991.
(Filed October 25, 1991)

ORDER

The Honourable Lieutenant Governor in Council, on the
recommendation of the Minister responsible for the Saskatchewan
Police Commission, pursuant to section 12 of The Police Act, 1990,
approves The Municipal Police Clothing and Rank Regula-
tions, 1991 made by the commission in accordance with the
attached Schedule.

ORDER OF THE SASKATCHEWAN
POLICE COMMISSION

The Saskatchewan Police Commission, pursuant to section 12 of
The Police Act, 1990, makes The Municipal Police Clothing and
Rank Regulations, 1991 in accordance with the attached Schedule.

Dated at the City of Saskatoon, this 25th day of September, 1991.

R. D. Laing
Chairperson of the Saskatchewan
Police Commission

Certified True Copy

R. D. Laing
Chairperson of the Saskatchewan
Police Commission

SCHEDULE

PART I
Title, Interpretation and Application

1 These regulations may be cited as The Municipal Police Tt
Clothing and Rank Regulations, 1991.
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Interpretation 2
“clothing”
“execu!.ive

officer’

“officer”

“rank’’

“uniform”

Application 3

In these regulations:

(a) “clothing” includes all articles of uniform and accessories
worn with a uniform,;

(b) “executive officer” means the chief or Deputy Chief of
Police;
(c) “officer” means all other commissioned officers;

(d) “rank” means an appointment or position held in a police
service from constable to chief, inclusive;

(e) ‘“‘uniform’ means a basic working uniform worn during
a normal tour of duty.

These regulations apply to all police services established under

The Police Act, 1990 and supersede any regulation or order
governing a police service in matters covered by these regulations
that is inconsistent with them.

PART II
Uniforms and Accessories

For all vanks 4(1) TUniforms for all ranks are to include the following items:

2

(a) tunic;

(b) trousers;

(c) shirt, long or short sleeve;

(d) tie, clip-on style;

(e) tie-clip;

(f) boots, Oxfords or Wellingtons;

(g) forge cap;

(h) fur cap;

(i) gloves;

() storm jacket, with zip-in lining and collar;

(k) coats, rainwear, nylon, reversible; Burberry, knee length
for officers and executive officers; and

(1) socks.

Accessories for all ranks are to include the following:
(a) metal or fabric cap badge;

(b) gloves, white nylon or cotton and black leather unlined
gloves for officers and executive officers;

(c) belt, waist;

(d) lanyard, nylon;

(e) metal cap badge;

(f) service and rank insignias;
(g) plastic cap cover;
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(h) equipment belt;

(i) baton ring;

() holster;

(k) handcuff pouch,;

() speed loader and holder; and

(m) badge and identification card holder

(n) shoulder flash may be included in accessories for officers
and executive officers, and may be of a distinctive design for
officers and executive officers of police services with more
than five sworn personnel;

(0) breast badge — may be included in accessories for officers
and executive officers if requested.

(3) The following items of clothing and accessories are optional
and are to be supplied if and when required by a member in the
performance of duty:

(a) parka, with hood;

(b) glove, pack;

(c) skirt, female members;

(d) flashlight;

(e) sweater;

(f) flashlight ring;

(g) mini-mag holder;

(h) knife holder; or

(i) breaches and boots or leggings to be used by members
assigned to motorcycle duty.

5 The colour of buttons, metal badges and fittings, rank insignia
and other accessories or trim is to be either gold or silver or a
combination of both for all ranks provided that chiefs may exercise
a local option as to the colour or combination of colours to be used
on the uniforms of their personnel.

6 The uniform for male executive officers and officers is to be
as follows:

(a) cloth — good quality, dark navy blue;

(b) tunic design — tailored, form fitting, single-breasted front
closing with four buttons, notched lapel, two patch-type breast
pockets with flap and button, two pouch-type pockets below
the waistline with flap and button, epaulets, belt loops or
metal belt holder on either side, cloth belt with a military
style buckle;
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(¢) trouser design — full cut slack design, two side pockets,
two rear pockets with tabs to button, waistband with belt
loops, special pockets as required, a red stripe with a
minimum width of 2.54 centimetres extending from the waist
to the bottom of the trouser leg, no cuffs.

Male 7 The uniform for male members is to be as follows:

members

(a) cloth — good quality, dark navy blue;

(b) tunic design — tailored, form fitting, single breasted front
closing with four buttons, notched lapel, two patch-type breast
pockets with flap and button, epaulets, belt loop or metal belt
holder on either side, cloth belt with military style buckle;

(c) trouser design — full cut slack design, two side pockets,
two rear pockets, special pockets as required, waistband with
belt loops, a red stripe with a minimum width of 2.54
centimetres extending from the waist to the bottom of the
trouser leg, no cuffs.

Female 8 The uniform for all females in all ranks is to be as follows:

members

(a) cloth — good quality, dark navy blue;

(b) tunic design — tailored, form fitting, single-breasted front
closing with four buttons, notched lapel, two patch-type breast
pockets with flap and button, two pouch-type pockets below
the waistline with flap and button, epaulets, belt loop or metal
holder on either side, cloth belt with military style buckle;

(c) trouser design — full cut slack design, pockets as required,
a red stripe with a minimum width of 2.54 centimetres
extending from the waist to the bottom of the trouser leg, no
cuffs;

(d) skirt design — A-line style, appropriate length, two slash
pockets on side seam.

Dutey 9(1) Outer garments for all ranks is to be as follows:

garments

(a) storm jacket — dark navy blue colour, waterproof,
windproof material 76.20 centimetres in length, a zip-in/zip-
out liner stitched to all open sides of the jacket with
detachable mouton fur collar, insulated to be 200 weight
thinsulate or equivalent, a 30.48 centimetre two-way side
zipper for easy accessibility to equipment, two-way front
zipper closure, epaulets, two patchstyle breast pockets with
button, two lower slash side pockets, a universal sized hood
fastened by velcro, a drawstring in the liner, and a telescoping
sleeve at shoulder;
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2)

(b) parka — dark navy blue colour, water repellent and
windproof material, two-way zipper front closure, inside storm
face, two large side pockets, one inside breast pocket on right
side, storm cuffs, a waist cord or cummerbund, and a collar
with detachable hood;

(c) topcoat — for officers and executive officers only, and navy
blue in colour, Burberry style, knee length, with a quilted
nylon zip-in lining, two slash side pockets, and fly-type button
front;

(d) rain wear — knee length, dark navy blue in colour with
a reversible side of safety orange, water repellent material,
raglan sleeve, and zipper front with two side slash pockets;

(e) bomber jacket — shall only be issued for and worn by
members as authorized by the Saskatchewan Police
Commission;

The outer material of the garments mentioned in sub-

section (1) is not to be of a composition that is either leather or
material that approximates leather in appearance.

10(1) The headgear of officers and executive officers is to be as
follows:

2)

(a) forage cap — dark navy blue colour having a minimum
of a 2.54 centimetre red band surrounding the base of the cap,
a black plastic peak, two side buttons, a cap strap with
municipal cap badge:

(i) the chiefis to wear two rows of embroidery oak leaves
on the cap peak;

(i) the Deputy Chief of Police is to wear one row of
embroidery oak leaves on the cap peak;

(iii) officers are to wear one bar embroidery on the cap
peak;

(iv) achief having an establishment of 50 or less is to wear
one row of embroidery oak leaves on the cap peak;

(b) muskrat fur cap — klondike style with ear flaps held in
upright position with a tie string and a cloth crown which
is to be of navy blue material.

The headgear for members is to be as follows:

(a) forage cap — dark navy blue colour having a minimum
of a 2.54 centimetre red band surrounding the base of the cap,
a black plastic peak, two side buttons, a black strap, and a
municipal cap badge;

(b) muskrat fur cap — klondike style with ear flaps held in
upright position with a tie string and a cloth crown which
is to be of navy blue material.
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Shirts

Hosiery

Footwear

Leather wear

(3) Notwithstanding subclauses (1) and (2), the commission,
subject to any terms and conditions it deems fit, may approve
alternate headgear or waive the requirement to wear headgear
for an individual member or executive officer.

11 Shirts for all ranks are to be as follows:

(a) executive officers and officers — top quality white or light
blue dress shirt with epaulets and two breast pockets with
buttondown flap and pen slot;

(b) other ranks — top quality light blue dress shirt with
epaulets and two breast pockets with button-down flap and
pen slot, in either long sleeves or short sleeves.

12(1) All males in all ranks are to wear navy blue or black socks.

(2) All females in all ranks are to wear a neutral or navy blue
shade of hosiery.

13(1) All males in all ranks are to wear a plain black Oxford
or laced up ankle style boot with or without toe cap or Wellington
style boot.

(2) All females in all ranks are to wear a plain black shoe or boot
with or without toe cap.

14 Unless otherwise authorized by the commission, all leather
accessories are to be black in colour and of good quality with no
leather tooling, consisting of:

(a) gloves for all ranks of good quality black leather with a
good quality lining for winter wear;

(b) mitts of plain black leather of good quality, with a good
quality lining for winter wear;

(¢) a waist belt for all ranks of smooth black leather 3.81
centimetres in width, with an eye buckle;

(d) equipment belts of plain black leather 5.72 centimetres
wide, fully lined with fasteners and buckle;

(e) holsters of black leather of the Bianchi open flap front
break style, with safety with a safety strap, or other style of
security type holsters approved by the commission;

(f) handcuff pouches of black leather which are attached to
the equipment belt;

(g) ammunition pouches of black leather to be attached to
the equipment belt;

(h) baton rings of black leather with a belt loop with black
metal or high impact black material ring;

(i) mini-flashlight holders;
(j) folding black knife holders;
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PART III
Orders of Dress

15 All ranks are to ensure that articles of clothing on issue to &ithing

them are properly fitted and worn and maintained in clean and maintained
tidy condition at all times.

16 Seasonal dress is to be as follows and is to commence and §eseval
terminate on dates ordered by the chief or his or her designate:

(@) summer dress is to include the following items of clothing:

(i) executive officers and officers — shirt, clip-on tie, forage
cap, trousers, shoulder boards or soft epaulet slip-ons with
rank insignia, plain shoes and waist belt;

(i1) other ranks — shirt, forage cap, trousers, waist belt
and plain shoes;

(b) winter dress is to include the following items of clothing:

(i) executive officers and officers — shirt with clip-on tie,
trousers, plain shoes, forage cap or fur cap, tunic and
Burberry topcoat or storm jacket or parka as appropriate;

(i) other ranks — shirt with clip-on tie, fur cap, storm
jacket or parka depending on weather and duty, trousers
and plain shoes;

(iii) optional — navy coloured sweaters for under outer
wear. Sweaters for indoors when approved by the chief and
bearing only appropriate insignia;

(iv) scarfs are not to be worn;

(c) when spring dress or fall dress is worn, forage caps instead
of fur caps are to be worn.

17(1) Uniformed members are to wear tunics when attending the Tuwics
following functions in uniform:

(a) formal parades and other occasions that are ordered by

the chief;

(b) recruit training at the Saskatchewan Police College;

(2) A chief attending the Saskatchewan Police College for recruit
training is to wear the uniform and accessories of a constable and
will be considered a police constable during the period in training
and graduation.

18 Allranks are to wear ties, dark navy blue or black in colour, Tes

at all times when in uniform, or while wearing a tunic, storm
coat or parka.
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Forage caps

Ranks

Insignia for
chiefs

Display of
signia

19 A member wearing a forage cap is to wear the cap squarely
on the head with the under side of the cap peak approximately
three finger widths above the bridge of the nose.

PART IV
Ranks, Insignias, Service and Identification Badges

20 A service may have all or any of the following police ranks
but no others:

(a) chief;

(b) Deputy Chief of Police;
(c) Superintendent;

(d) Inspector;

(e) Staff Sergeant;

(f) Sergeant;

(g) Corporal;

(h) Constable; and

(i) Special Constable.

21(1) Subject to subsection (2), members of the following ranks
are to wear on their shoulder straps the insignia described as
follows:

(a) chief, crown above three stars;
(b) Deputy Chief of Police, crown above two stars;
(c) Superintendent, crown above one star;
(d) Inspector, crown.
(2) The chief of a police service that has an establishment of:

(a) not more than 50 but not less than 26 persons is to wear
crown above two stars as an insignia;

(b) not more than 25 but not less than six persons is to wear
a crown above one star as an insignia; and

(c) five persons or less shall wear a crown as an insignia.

22(1) Subject to subsections (2) and (3), members of one of the
following ranks are to wear:

(a) on the upper part of the right sleeve of the shirt;
(b) between the elbow and the shoulder seam:;
the following insignia:
(c) Sergeant, three chevrons and a crown;
(d) Corporal, two chevrons.
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(2) A staff sergeant shall wear an insignia of four inverted
chevrons on the right sleeve of the shirt between the cuff and
elbow.

(3) The insignias set out in subsections (1) and (2) are to be
displayed on slip-on epaulets for outside garments of summer or
winter dress worn by the members.

23(1) A special constable in charge of a police service for a rural
municipality that has three or more members is to use the title
“Chief Enforcement Officer” and holds the rank of Inspector.

(2) The council of a rural municipality, subject to the prior
approval of the commission, may establish ranks other than
Inspector for the rural municipality police service.

24 Every member is to wear a badge on the lapel of the tunic
depicting the municipal crest of the municipality or a crest
designated by the commission.

25 Every constable and non-commissioned officer is to wear, and
every executive officer may wear, shoulder flashes:

(a) on the uppermost portion of both sleeves of all garments
with sleeves except rain wear; and

(b) identifying the police service of which he or she is a
member.

26 The shoulder flashes to be worn by members of a police
service are to be of a design as shown in Appendix A or as designed
by the board.

27(1) A member may wear on his or her tunic, storm jacket,
parka and bomber jacket one or more badges:
(a) in the design of a maple leaf with one badge representing
five years of service; and
(b) fastened 8.89 centimetres from the bottom of the left
sleeve.

(2) A member who has been awarded recognition for long service
may wear the badge or other indication of long service in addition
to or instead of the badges mentioned in subsection (1).

28(1) Every constable or non-commissioned officer who is in {

uniform on duty is to wear a badge:

(a) attached above the left breast pocket of the tunic or of
the shirt when a tunic is not worn; and

(b) bearing the member’s identification number of the police
service of which he or she is a member.

635

Special
constable,
status

Lapel badges

Shoulder
flashes

Design of
shoulder
flashes

Service
badges

Identification
adges



THE SASKATCHEWAN GAZETTE

(2) A commissioned officer may wear a badge described in
subsection (1) in the manner described in that subsection.

fwearm 28 A constable or non-commissioned officer may wear a badge
indicating proficiency in the use of firearms:

(a) attached to the left sleeve of the tunic or storm jacket; and

(b) above any badges described in section 27 worn by the
member.

Identification 30(1) The board of a police service shall issue a wallet size,
laminated identification card to each member after his or her
appointment.

(2) A card issued pursuant to subsection (1) is to be pale blue
in colour with black printing, to be signed by the issuer and to
contain the following information:

(a) the name of the municipality that established the board;
(b) the police service;

(c) the name, rank, signature, photograph and date of
appointment of the member.

(3) A card issued pursuant to this section may be in the form
of the identification card in Appendix B.

(4) A new identification card is to be issued to each member on
a change of rank of the member or every five years, whichever
comes first.

= GlldaEg 31 A black leather wallet-size holder designed to carry an
identification card and breast badge shall be issued to all
members.

PART V
General

Styles.ete, 32 The styles and character of formal and dress uniforms of
members are at the discretion of the chief and subject to the
approval of the commission.

ol 33(1)  Any articles of clothing and accessories required by these

accessories pggy]lations are to be supplied to each member of a police service
by the municipality served by the police service.

(2) The replacement of articles of clothing and accessories is to
be in accordance with the terms of any local agreement between
the board and the police service.
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34 The Director of Training and the Assistant Director of
Training and any other employees at the Saskatchewan Police
College that are designated by the commission may wear articles
of clothing and rank insignia described in these regulations when
approved by the commission where the clothing bears a clearly
visible identification with the college.

35 Unless authorized by the commission, a Special Constable
appointed under section 76 of the Act to enforce bylaws only shall
not wear the articles of uniform or the accessories described in
these regulations.

36 Saskatchewan Regulations 90/81 are repealed.

37(1) Subject to subsection (2), these regulations come into force §

on the day on which The Police Act, 1990 comes into force.

(2) If these regulationsare filed with the Registrar of Regulations
after The Police Act, 1990 comes into force, these regulations come
into force on the day on which they are filed with the Registrar
of Regulations.

637

Dress of
Director, ecte.

Dress of
special
constables

Sask. Reg.
90/81
repealed

Coming into
orce



THE SASKATCHEWAN GAZETTE

APPENDIX A
Shoulder Flashes — Regulation 26

APPENDIX B
Identification Card — Regulation 30

POLICE
SASKATOON

Rank Name

PHOTO

Signature

Date

Signature — Chief of Police
Board or Council
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CHAPTER P-15.01 REG 2

The Police Act, 1990
Section 12

Order in Council 919/91, dated October 24, 1991.
(Filed October 25, 1991)

ORDER

The Honourable Lieutenant Governor in Council, on the
recommendation of the Minister responsible for the Saskatchewan
Police Commission, pursuant to section 12 of The Police Act, 1990,
approves The Municipal Police Training Regulations, 1991 made
by the commission in accordance with the attached Schedule.

ORDER OF THE SASKATCHEWAN
POLICE COMMISSION

The Saskatchewan Police Commission, pursuant to section 12 of
The Police Act, 1990, makes The Municipal Police Training
Regulations, 1991 in accordance with the attached Schedule.

Dated at the City of Saskatoon, this 25th day of September, 1991.

R. D. Laing
Chairperson of the Saskatchewan
Police Commission

Certified True Copy

R. D. Laing
Chairperson of the Saskatchewan
Police Commission

SCHEDULE

1 These regulations may be cited as The Municipal Police
Training Regulations, 1991.

2 In these regulations:
(a) “Act” means The Police Act, 1990;

(b) ““act of misconduct’”’ means an offence against discipline
described in The Municipal Police Discipline Regula-
tions, 1991 or a violation of the rules implemented by the
director pursuant to clause 7(a);

(¢) “college” means the Saskatchewan Police College con-
tinued pursuant to section 4;

(d) “director” means the Director of the college;
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epal (e) “major municipal police service” means a police service
1N ] - ] 1 ] - e

policeles in a town or city with a population of 5,000 or more;

Risciuivy (f) “recruit” means a newly engaged member of a police

service who requires training.
Application 3 Thege regulations apply to all police services.

foskatchewan 4 The Saskatchewan Police College is continued and is to be

0l1¢

College operated under the supervision of the commission.

Training  5(1) Subject to subsection (2), the college is to provide the
following training courses:

(a) a recruit training course including a physical fitness
training class;
(b) in-service training courses consisting of:
(i) an operational investigators course;
(ii) a senior constables development course;
(iii) an introduction to police management course;
(iv) a police managers course;
(v) a multicultural training course; and
(vi) any other course that the commission may consider
advisable.

(2) The college is to provide only those training courses described
in subsection (1) that are approved by the commission.

Training — G(1) There shall be a police training advisory committee

advisory e

committee COHSIStlng Of:
(a) representatives from each of the major municipal police
services;
(b) representatives from the police services other than major
municipal police services; and

(¢) members of the Saskatchewan Federation of Police
Officers.
(2) The chairperson of the commission, from time to time, is to

convene the committee established pursuant to subsection (1) to
discuss training requirements.

Duti f 11, . 1 .
Qutiesof 7 The director is to:

(a) draft and implement rules for the good conduct and
guidance of all police personnel attending training courses;
and

(b) enforce and maintain discipline over any member
attending courses at the college, including the expelling of
any member attending training courses for:
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(i) an act of misconduct; or
(ii) failure to comply with the rules of the college.

8(1) Unless authorized by the commission, a recruit is to meet
all the requirements prescribed in The Municipal Police
Recruiting Regulations, 1991 before he or she is admitted to the
college.

(2) A recruit training class is not to exceed 32 members.

(3) In order to pass the recruit training course, a recruit is to:
(a) obtain at least 60% in each subject;

(b) pass the physical fitness standards established by the
commission; and

(c) passthefirearms standard established by the commission.
(4) Subject to the approval of the director and the chief of the
service to which the recruit belongs, a recruit may participate

in supplementary testing of his or her physical fitness at the dates
and times set by the director.

9(1) Ifarecruit has attended the recruit training course and has
failed to obtain 60% in one or more subject, the commission may,
on the recommendation of:

(a) the chief of the service to which the recruit belongs; or
(b) ifthepoliceservice to which the recruitbelongs hasonly
one member, the board;

authorize the recruit to write a supplementary examination in
each of those subjects.

(2) The director is to set the dates and times for writing
supplementary examinations.

10 A recruit who does not:
(a) obtain the mark prescribed in clause 8(3)(a);
(b) passthe fitness standards mentioned in clause 8(3)(b); and
(c) pass the firearms standard mentioned in clause 8(3)(c);

is considered to have failed the recruit training course and is not
qualified to serve in a police service as a regular constable.

11(1) The director is to provide monthly assessment reports on
each recruit to the chief of the service to which the recruit belongs.

(2) The director is to report promptly what, in the director’s
opinion, is:

(a) a lack of application;

(b) a poor attitude; or
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Authority to
repeat
training
course
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requirements

Certificate

(¢) an act of misconduct;

by a recruit to the chief of the service to which that recruit
belongs.

(3) If the service to which the recruit belongs consists of only one
member, the director is to send any report required by this section
to the board that employs the recruit.

12 Where a recruit has to discontinue a recruit training course:
(a) because of illness or injury; or

(b) for any reason, other than one described in clause (a), that
the commission considers valid;

the commission may, on receipt of a recommendation by the chief
of the service to which the recruit belongs, or, if the service has
only one member, the board may, authorize the recruit to repeat
the recruit training course.

13(1) All members who have a least three but not more than five
years of practical police experience are to attend the operational
investigators course mentioned in section 5.

(2) All members who have at least six but not more than 10 years
of practical police experience are to attend the senior constables
development course mentioned in section 5.

(3) All members who are eligible for promotion to the first
noncommissioned rank or who have been promoted to that rank
or who are required to supervise other members are to attend the
introduction to police management course mentioned in section 5.

(4) All members who hold the rank of corporal or are otherwise
eligible for promotion to the rank of sergeant or staff sergeant
are to attend the police managers course mentioned in
section 5 or the senior police administration course at the
Canadian Police College or any other equivalent course approved
by the commission.

(6) All members who attend a training course mentioned in this
section are to obtain a mark of not less than 65% in each written
examination pertaining to that course in order to pass it.

(6) A member who fails to obtain the mark prescribed in
subsection (5) is to rewrite an alternate examination within six
months.

14 'The director is to present to each member who successfully
completes a training course mentioned in these regulations a
certificate that is:

(a) issued by the college; and

(b) signed by the director and the chairperson of the
commission;
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indicating that the member has passed the course and the period
during which the course was taken.

15 On or before December 31 of each year, the chief of each police
service is to supply the director with an updated list of members
including, with respect to each member, the member’s:

(a) rank;

(b) name; and

(c) years of service;

and any training courses mentioned in these regulations that the
member has successfully completed.

16(1) The commission may direct that a member attend any of
the training courses mentioned in these regulations or undergo
any other police training that the commission considers necessary.

(2) Where the commission has issued a direction to a member
pursuant to subsection (1), the member is to attend the training
course or undergo the other police training, as the case may be.

(3) The commission may direct a board or chief to provide
training and refresher courses to the members of a police services
as the commission considers necessary.

17 The Municipal Police Training Regulations are repealed.

18(1) Subject to subsection (2), these regulations come into force §

on the day on which The Police Act, 1990 comes into force.

(2) Iftheseregulations are filed with the Registrar of Regulations
after The Police Act, 1990 comes into force, these regulations come
into force on the day on which they are filed with the Registrar
of Regulations.

List of
members

Direction to
take a course
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Reg 3
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CHAPTER P-15.01 REG 3

The Police Act, 1990
Section 12

Order in Council 920/91, dated October 24, 1991.

(Filed October 25, 1991)

ORDER

The Honourable Lieutenant Governor in Council, on the
recommendation of the Minister responsible for the Saskatchewan
Police Commission, pursuant to section 12 of The Police Act, 1990,
approves The Municipal Police Equipment Regulations, 1991
made by the commission in accordance with the attached
Schedule.
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Title

ORDER OF THE SASKATCHEWAN
POLICE COMMISSION

The Saskatchewan Police Commission, pursuant to section 12 of
The Police Act, 1990, makes The Municipal Police Equipment
Regulations, 1991 in accordance with the attached Schedule.

Dated at the City of Saskatoon, this 25th day of September, 1991.

R. D. Laing
Chairperson of the Saskatchewan
Police Commission

Certified True Copy

R. D. Laing
Chairperson of the Saskatchewan Police
Commission

SCHEDULE

1 These regulations may be cited as The Municipal Police
Equipment Regulations, 1991.

Interpretation 2 Jn these regulations:

“Act”

“chief of
police”

“firearm”

“major police
service’

“Saskatche-
wan Police
College”

“special
constable”

“special
equipment”’

(a) “Act” means The Police Act, 1990;

(b) “chief of police” means a chief as defined by the Act and
includes any member of the police service to which the chief
of police belongs who is designated in writing by the chief
of police to act on his or her behalf to perform a specific
function for the purposes of these regulations;

(c) “firearm’” means a revolver, rifle or shotgun;

(d) ‘“major police service” means a police service of a
municipality having a population of 5,000 or more;

(e) “Saskatchewan Police College” means the Saskatchewan
Police College continued pursuant to The Municipal Police
Training Regulations;

(f) “‘special constable” means a special constable who is
appointed pursuant to section 76 of the Act;

(g) ‘“‘special equipment’ includes:
(i) spotlights;
(i1) riot helmets;
(i11) riot sticks;
(iv) tear gas;
(v) tear gas launchers;
(vi) tear gas guns; and
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(vii) body protectors;

that have been approved by the chief of police of the police
service to which the member using those items belongs.

3(1) Subject to subsection (2), these regulations apply to every
police service and, where any regulation or order governing a
municipal police service conflicts with these regulations, these
regulations prevail.

(2) These regulations do not apply to special constables except
where expressly stated.

4(1) Subject tosection 5, where a member is not required to take
recruit training at the Saskatchewan Police College, no chief of
police shall issue a firearm to or permit use of a firearm by that
member during the course of duty of the member unless that
member has attended and successfully completed a course of
training established or approved by the minister in the handling
and use of a firearm.

(2) The chief of police of a police service other than a major police
service or the board or council responsible for the police service
shall make arrangements for the testing of its police personnel
by the chief of police of a major police service.

(3) The chief of police of a major police service shall prepare a
report on the results of any testing performed by him or her
pursuant to this section and forward the report to:

(a) the board, council or chief of police, as the case may be,
who required the testing; and

(b) the commission.

(4) The chief of police of a police service is to annually ensure
that all the members of that police service who are issued firearms
are qualified to the standards approved by the commission for
passing the recruit training course at the Saskatchewan Police
College.

5 Where a chief of police of a police service considers it necessary
to do so in order to deal with or control situations determined by
the chief of police to be emergency situations, the chief of police
may issue to members and special constables of that police service
those firearms and items of special equipment that the chief of
police considers appropriate.

6(1) A municipality for which a police service has been
established is to provide revolvers, for use by members who have
been authorized by the chief of police to carry and use revolvers
in the course of duty, that:

(a) are of a .38 special calibre;
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(b) are all steel, double action;

(c) are blue;

(d) have barrels that are 10.16 centimetres long;

(e) have a hammer block safety;

() have swing-out cylinders;

(g) weigh at least 850.50 grams; and

(h) have a single action trigger pressure of not less
than 1.3608 kilograms and not more than 2.2680 kilograms.

(2) A municipality for which a police service has been established
is to provide revolvers, for use by members who have been
authorized by the chief of police to carry and use revolvers in the
course of duty and who have been assigned to plain-clothes duty,
that:

(a) are of a .38 special calibre;

(b) are all steel, double action;

(¢c) are blue or have a stainless steel finish;

(d) have barrels that are 5.08 centimetres long;
(¢) have a hammer block safety;

() have swing-out cylinders;

(g) weigh at least 708.75 grams; and

(h) have a single action trigger pressure of not less
than 1.3608 kilograms and not more than 2.2680 kilograms.

Amnwnition 7 A municipality for which a police service has been established
is to provide ammunition in a quantity that is sufficient for the
requirements of the service for use in revolvers described in
section 6, and that ammunition is:

(a) to be factory loaded; and

(b) at the discretion of the chief of police, to be either:
(i) .38 special calibre + P. 158 grain, solid bullets of lead
alloy with a semi-wadcutter configuration; or

(i1) .38 special calibre + P. 158 grain, hollow point
semiwadcutter configuration bullets of lead alloy.

Special ion 8 A chief of police may authorize any member to carry:
(a) a shotgun;
(b) a rifle; or
(c) both a shotgun and a rifle;
when, in the opinion of the chief of police, those firearms are
required for the protection of the member or the public.
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9(1) Where the chief of police has determined that a police service
requires a shotgun or rifle for the protection of its members or
the public, the municipality is to provide the police service with
those shotguns or rifles that may be required for use by the
members.

(2) Shotguns provided pursuant to subsection (1) shall:
(a) be 12 gauge;
(b) be pump action and five shot; and

(c) have rifle sighted cylinder bore barrels that are not less
than 47.0 centimetres long with either rifle or bead sights
and with an overall length of not less than 66.0 centimetres.

(3) Rifles provided pursuant to subsection (1) shall:
(a) have telescopes; and
(b) not exceed a calibre of .308.

10 A municipality for which a police service is established is
to provide the special equipment that the chief of police has
determined is required for use by members to enable the members
to deal with situations determined by the chief of police to be
emergency situations.

11 A municipality for which a police service is established is
to provide the police service with:

(a) radar sets, or other similar instruments, of a quality and
in a quantity that the chief of police has determined will
enable members to effectively enforce the provisions of The
Highway Traffic Act and municipal bylaws;

(b) one nightstick not exceeding 61 centimetres in length for
each uniformed member;

(c) one high quality flashlight equipped with at least two
batteries for each member;
(d) one set of handcuffs of good quality for each member;

(e) finger printing equipment of a quality and in a quantity
that the chief of police has determined will enable members
to effectively perform their duties;

(f) cameras and camera equipment of a quality and in a
quantity that the chief of police has determined is necessary
to enable members to effectively perform their duties;

(g) abody protector of the latest construction that has been
approved by the commission for each member who requests
a body protector; and

(h) an “approved screening device” as defined in section 254
of the Criminal Code (Canada).
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e nent  12(1) A municipality for which a police service is established is
to provide the police service with office equipment of a quality
and in a quantity that will enable members to effectively perform
their duties.

(2) Without restricting the generality of subsection (1), a police
service is to be provided with office equipment that includes:
(a) typewriters;
(b) desks;
(¢) chairs;
(d) exhibit lockers that have been approved by the
commission;
(e) filing cabinets;
(f) telephones;
(g) a photocopier; and
(h) radio equipment.

Space 13 A municipality for which a police service is established is
to provide the police service with office space, private interview
rooms, washrooms and lock-up facilities that are adequate to
enable the members to perform their duties.

Motone 14(1) In this section, blue and white colours will be identified

by the General Fleet designation of blue 25718116 and
white 257133137 of the Dupont of Canada colour chart.

(2) Unless otherwise authorized by the commission, a
municipality for which a police service is established is to provide
for use in patrol duties by members in uniform motor vehicles
that:

(a) have four doors;
(b) have blue bodies and white roofs and doors;

(¢c) display the municipal crest or a shoulder-flash style of
crestthat has been approved by the commission on both front
doors;

(d) display the word “police’:

(i) in blue letters that are at least 17.7 centimetres high
on both front doors immediately behind the crests
mentioned in clause (c¢); and

(i) in white letters that are at least 7.5 centimetres high
on the rear trunk cover.

(38) Where the chief of police has determined that a motor vehicle
provided pursuant to subsection (2) should be marked with a
vehicle number, the motor vehicle is to be marked with a vehicle
number that is at least 10 centimetres in height.
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(4) Motor vehicles provided pursuant to subsection (2) are to be
equipped with:
(a) emergency lights that meet the standards prescribed in
The Vehicle Equipment Regulations, 1987,

(b) an operative sound horn or loudhailer;

(c) an operative electronic siren;

(d) spotlights as required;

(e) emergency flares;

() an operative fire extinguisher;

(g) a blanket in good condition;

(h) an orange traffic vest;

(1) an instrument suitable for cutting seat-belts;
() a manufacturer’s police package; and

(k) a first aid kit containing items that are prescribed in
Part II of the Appendix to The Occupational Health and Safety
Regulations.

(5) When a motor vehicle provided pursuant to subsection (2) is
used frequently by members to transport persons who are in
custody, the motor vehicle is to be equipped with a safety shield
installed between the front and rear seat areas.

15 The chief of police is to supply the commission at the end
of each year with a report in Form A of the Appendix respecting
the discharge of firearms by members and by civilians involving
police members.

16 The Municipal Police Equipment Regulations are repealed.

17(1) Subject to subsection (2), these regulations come into force
on the day on which The Police Act, 1990 comes into force.

(2) Iftheseregulations are filed with the Registrar of Regulations
after The Police Act, 1990 comes into force, these regulations come
into force on the day on which they are filed with the Registrar
of Regulations.
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APPENDIX

Form A
STATISTICAL INFORMATION — FIREARMS
[The Police Act, 1990 and The Municipal Police Equipment Regulations]

TO: Saskatchewan Police Commission
Police Service Year Ending December 31, 19___ .

1. Total number of cases in which:
(a) Police discharged firearms
(b) Suspects discharged firearms
2. Type of offences in which firearms were discharged by:
(describe)
(a) Police — — T

(b) Suspects

3. Type of firearms discharged in each case by:
(a) Police

(b) Suspects

4. Number of persons involved in each case a firearms was discharged:
(a) Police .
(b) Suspects

5. Times of offences involving the discharge of firearms by either police or suspects:
Date _ Time of day

6. Number of shots fired during the course of duty by police with:
(a) Revolver
(b) Shotgun
(c) Rifle
7. Number of persons injured:
(a) Police
(b) Suspects
(c¢) Civilians

Remarks: _

Dated at __ __, Saskatchewan, this __dayof . 199 .

Chief of Police
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CHAPTER P-15.01 REG 4

The Police Act, 1990
Section 12

Order in Council 921/91, dated October 24, 1991.
(Filed October 25, 1991)

ORDER

The Honourable Lieutenant Governor in Council, on the
recommendation of the Minister responsible for the Saskatchewan
Police Commission, pursuant to section 12 of The Police Act, 1990,
approves The Municipal Police Discipline Regulations, 1991 made
by the commission in accordance with the attached Schedule.

ORDER OF THE SASKATCHEWAN
POLICE COMMISSION

The Saskatchewan Police Commission, pursuant to section 12 of
The Police Act, 1990, makes The Municipal Police Discipline
Regulations, 1991 in accordance with the attached Schedule.

Dated at the City of Saskatoon, this 25th day of September, 1991.

R. D. Laing
Chairperson of the Saskatchewan
Police Commission

Certified True Copy

R. D. Laing
Chairperson of the Saskatchewan
Police Commission

SCHEDULE

PART I
Title, Interpretation and Application

1 These regulations may be cited as The Municipal Police ™
Discipline Regulations, 1991.

2(1) In these regulations: Interpre-

tations

(a) “Act” means The Police Act, 1990; “Act”

(b) “charge” means the details of an offence against “chase”
discipline set out in Part III;

(c) “code” means the list of disciplinary offences set out in “cct”
Part III;

(d) “counsel” means a barrister and solicitor entitled to “counsel”
practice law in Saskatchewan;
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“hearing
officer”

“service
record of |
discipline”

Application

Advice as
to future
conduct

Advise not
offence

Remedial
action

(e) “hearing officer” means a hearing officer appointed
pursuant to The Police Act, 1990;

(f) “service record of discipline” means that section of a
member’s personnel file containing details of remedial orders
and disciplinary punishments.

(2) In these regulations, a reference to a form is a reference to
that form as it appears in the Appendix to these regulations.

3 These regulations apply to police services and personnel and
supersede any regulation or order governing a police service and
its personnel that is inconsistent with them.

4 If the chief or the chief’s delegate considers that a member
should be advised respecting his or her future conduct without
resort to formal disciplinary action, he or she may refer the matter
to the member’s supervisor to advise the member respecting his
or her future conduct.

5 Where a member has been advised respecting his or her future
conduct that fact shall not be referred to as a disciplinary offence
for discipline purposes and it shall not be entered on the member’s
service or personnel record.

6(1) Pursuant to clause 48(1)Xa) or 54(4Xa) of The Police Act, 1990,
a chief may:

(a) order a period of probation or close supervision for a
member;

(b) order a member to undergo counselling, treatment or
training;
(¢c) by order reprimand a member;

(d) do any combination of things mentioned in clauses (a), (b)
and (c); or
(e) make any other order that he or she considers
appropriate.
(2) Pursuant to clause 52(1Xa) or 55(4Xa) of The Police Act, 1990,
a board may:
(a) order a period of probation or close supervision for a chief;
(b) order the chief to undergo counselling, treatment or
training;
(¢) by order reprimand the chief;

(d) do any combination of things mentioned in clauses (a), (b)
and (c); or

(e) make any other order that it considers appropriate.
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(3) A remedial order pursuant to subsection (1) or (2) shall be
entered on the service record of discipline of the member or chief
being disciplined.

7(1) Ifthe chief or member designated by the chief considers that
a discipline charge should be laid against a member he or she
will cause a notice to be prepared in Form A setting out the offence
alleged to have been committed and advising the member that
the hearing officer will notify the member of the date, time and
place of the first hearing of the alleged offence.

(2) Subject to subsection (3), the notice mentioned in sub-
section (1) is to be served on the member alleged to have
committed the offence not less than 10 days before the day of the
first hearing, and is to be accompanied by:

(a) copies of the statements made by witnesses;
(b) acopy of the statement, if any, made by the member; and
() alist of the names of those witnesses who will be called.

(3) Where the member to be served with the notice is absent
without leave or, in the opinion of the chief, is avoiding being
served with the notice, the hearing of the alleged offence may take
place without the notice being served.

8 Neither the member charged nor the persons hearing the
charge are entitled to a copy of the report or recommendations
of the investigating officer.

9(1) The hearing officer may command the attendance of a
witness by a notice in Form B served on the person who is to
attend.

(2) A member attending a hearing is to attend in duty dress
unless the chief or his or her delegate directs otherwise.

(3) The member is entitled to remuneration in the same manner
as any relevant collective agreement provides in respect of
attendance of the member in court.

10 At the commencement of a hearing the person prosecuting
the charge is to present the details of the charge in Form A to
the hearing officer.

11 Where a member who is charged is confined pursuant to the
decision of a court or other lawful authority, or is absent without
leave or is otherwise avoiding the proceedings, the hearing officer
may:
(a) proceed in the absence of the member by the entry of a
formal denial to any charges which must thereafter be strictly
proved before a finding of guilt may be entered; or

653

Discipline
charge

Privileged
documents

Attendance
at hearings

Commence-
ment of
hearing

Commence-
ment of
hearing of
confined
member



THE SASKATCHEWAN GAZETTE

Plea of
charged
menher

Procedure
where charge
admitted

Procedure
where charge
denied

Admission
of facts

Dismissal
of charge

Evidence
in defence

Submissions
to hearing
officer

Determina-
tion of guilt

(b) adjourn the matter for a period no longer than 30 days
to allow for the attendance of the member.

12(1) Subject to section 11, the hearing officer shall read the
charge to the member charged and shall ask the member whether
the charge is admitted or denied.

(2) Thereply of the member obtained pursuant to subsection (1)
shall be entered on a record of proceedings in Form C.

13(1) Where the charged member admits a charge, the prosecutor
shall present the facts relating to it to the hearing officer, and
the charged member or his or her counsel or agent may make
representations on the charged member’s behalf.

(2) After hearing the facts and representation, if any, on behalf
of the charged member, the hearing officer may determine the
matter pursuant to section 58 of the Act.

14 Where the charged member denies a charge or the
circumstances are such that the hearing officer orders a formal
denial, the hearing officer is to set a date for the hearing.

15 The prosecutor and the charged member or his or her counsel
or agent may agree to admit certain of the facts in the case as
evidence by agreement without proof of those facts, and the
hearing officer may enquire as to the existence of any such
agreements before any evidence is called.

16 If, at the conclusion of the evidence for the prosecution, the
hearing officer determines a prima facie case has not been made
out, he or she shall dismiss the charge.

17 1If, at the conclusion of the evidence for the prosecution, the
hearing officer determines that a prima facie case has been made
out, the hearing officer is to provide the charged member with
an opportunity to call evidence in answer to the charge.

18 After presentation of all the evidence, the prosecutor,
followed by the charged member or counsel or agent on the
member’s behalf, has the right to make submissions to the
hearing officer.

19 After presentation of all the evidence and submissions, the
hearing officer, subject to section 21, is to find the charged
member guilty or not guilty in respect of each charge and to
provide written reasons for the decision.
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20(1) The hearing officer shall dismiss a charge on which the
hearing officer finds the member not guilty and, in respect of a
charge on which he or she finds the member guilty, is to impose
one of the penalties prescribed in the Act.

(2) Norecord of charges which have been dismissed shall appear
on a member’s service record of discipline or any service or
personnel file.

(3) A finding of guilt and a punishment imposed on a member
are to be entered as disciplinary offences on the member’s service
record of discipline when:

(a) the appeal period expires and there is no appeal; or
(b) on the disposition of any final appeal.

21(1) The hearing officer may adjourn the hearing from time to
time including at the close of submissions and before a verdict
or punishment.

(2) No adjournment between a finding of guilt and the imposition
of a punishment may be for more than eight days unless otherwise
agreed by all parties to the hearing.

(3) Subject to subsection (4), an adjournment is to be to a stated
date.

(4) Where criminal proceedings arise out of the incident for which
the hearing is being conducted, an adjournment of disciplinary
proceedings may be for an indefinite period.

22(1) Subject to subsection (3), where the hearing officer imposes
a fine on a member, the member shall pay the fine immediately.

(2) Where a member fails to pay a fine immediately, the amount
of the fine may be deducted from the member’s salary.

(3) A hearing officer may by order require a member on whom
a fine was imposed to make specified periodic or other payments
or may order the amount of the fine to be deducted from the
member’s salary.

23(1) Subject to subsections (2) and (3), no proceedings to
prosecute a charge shall be commenced after the expiry of six
months from the day on which the alleged charge should have
been discovered.

(2) Where the minister orders a special inquiry pursuant to
section 88 of the Act, proceedings for a charge may be commenced
within three months after the report and recommendations of the
inquiry have been received by the board.
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(3) Where a matter has been referred to the minister or the
Attorney General of Canada pursuant to section 47 or 51 or
subsection 54(3) of the Act, proceedings to prosecute a charge may
be commenced within three months after the completion of the
investigation by the minister or the Attorney General of Canada.

24 For the purposes of these regulations, proceedings to
prosecute a charge are commenced when a notice in Form A is
served on a member charged or, in the case of a member who is
absent without leave, or is avoiding service of the notice, when
the notice is signed by the chief or his or her delegate.

25 Where a member is suspended from duty, the member is not
to exercise his or her powers as a peace officer and is not to wear
the uniform or use the equipment of the police service of which
he or she is a member.

26(1) Where a member is under suspension, he or she is to receive
pay and allowance during the period of his or her suspension for
at least 30 days and thereafter at the discretion of the board.

(2) The hearing officer at a hearing:

(a) if he or she finds a member guilty of a charge which was
involved in the decision to suspend the member, may make
any orders as to full or partial pay for any unpaid period of
suspension as he or she deems proper; and

(b) pursuant to section 53(9) of the Act, if he or she finds a
member not guilty of all charges involved in the decision to
suspend the member, is to order that the member receive all
of the pay, remuneration, pension benefits and seniority to
which he or she would have been entitled during the period
of suspension.

27(1) Subject to subsection (2), a chief is to maintain a service
record of discipline in respect of each member.

(2) A chief is to order that:

(a) all entries regarding a minor offence be expunged from
the service record of discipline of a member where:

(i) two years have expired from the date of any last
recorded punishment; and

(i1) there have been no further entries on the service
record of discipline since the date of punishment;

(b) allentriesregarding major offences be expunged from the
service record of discipline of a member where:

(i) five years have expired from the date of the last
recorded punishment; and
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(i) there have been no further entries on the service
record of discipline since the date of punishment.
(3) For the purposes of these regulations:
(a) the date of punishment of a member is:
(i) the date the punishment was imposed, if there was no

appeal of the finding for which the punishment was
imposed;
(ii) the date when the punishment was imposed or

affirmed by the appropriate appellate body where there was
an appeal of the finding;

(b) a previous disciplinary offence is any valid unexpunged
entry made pursuant to these regulations on a member’s
service record of discipline.

(4) A member, on written notice to the chief or his or her
delegate, has the right to inspect his or her service record of
discipline to ensure that only valid unexpunged entries are
contained in it.

(5) Clause 2(a) applies for expunging remedial orders entries on
a member’s service record of discipline.

28 The chief is to supply:

(a) statistics on disciplinary offences, within the meaning of
this Part, in Form D; and

(b) immediately at the end of each month;

to the commission.

29 Theseregulationsestablishing the procedure in the hearing
of charges against members apply with any necessary
modification to proceedings before a hearing officer where a
charge is laid against a chief.

PART II
Appeals to The Saskatchewan Police Commission

30 A notice of application to appeal shall be in Form E and shall
set forth the nature of the proceedings or conviction, the
punishment imposed and the grounds on which the appeal is
based.

31 A person who desires to appeal is to serve a notice of
application to appeal on:

(a) the hearing officer; and
(b) an employee or a member of the commission;

not later than 30 days after the person desiring to appeal receives
notice of the decision from which the appeal is intended.
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Timefor -~ 32 The commission, before or after the expiration of the time

noticeof  for service of an application to appeal, may extend the time for
service of the application for a period not exceeding 30 days.

Record, etc. 33 When a notice of application to appeal is served on the

hearing officer, the hearing officer shall immediately forward to
the commission:

(a) the original proceedings or the original charge sheet with
particulars of the proceedings, decision and the punishment
imposed;

(b) the record of the hearing of the charge including all
documents, evidence and exhibits.

Notice 34 The commission shall notify all parties of the time and place
for the hearing of the appeal.

Etena 35 At the hearing of an appeal, the appellant, chief and board

[t are entitled to appear and to be represented by counsel or an
agent.

PART III
Discipline Code

Major offence 3G~ A member of a police service commits a major offence against

against

discipine  djgcipline if he or she is guilty of:
(a) discreditable conduct, that is if he or she:

(i) withholds or suppresses a complaint or report against
a member of the police service or a member of the public;

(i1) wilfully makes a false, misleading or inaccurate oral
or written statement or entry in any official document or
record;

(i11) without lawful excuse destroys, mutilates or conceals
any official document or record, or alters, erases or adds
to any entry in it; or

(iv) fails to properly account for, properly safeguard or
secure, or make a prompt return of any money or property
received by him or her in the course of his or her duty;

(b) insubordination, that is if he or she, without lawful
excuse, disobeys or omits or neglects to carry out any lawful
order;

(c) neglect of duty, that is if he or she, without lawful excuse,
neglects or omits promptly and diligently to perform a duty
as a member of the police service;
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(d) improper disclosure of information, that is if he or she,
without proper authority, communicates to any person any
information which he or she has acquired as a member of a
police service;
(e) corrupt practice, that is if he or she:
(i) accepts a bribe;
(i1) in his or her capacity as a member of the police service
and without the consent of the board of police
commissioners or municipal council, directly or indirectly
solicits or receives any gratuity, present, subscription or
testimonial;

(iii) places himself or herself under a pecuniary or other
obligation to any other person in a manner that might
affect the proper performance of his or her duties as a
member of the police service; or

(iv) improperly uses his or her position as a member of
the police service for private advantage;

(f) abuse of authority, that is if he or she:
(1) without good and sufficient cause, makes an arrest; or

(i1) usesany unnecessary violence to any prisoner or other
person with whom he or she may be brought into contact
in the execution of his or her duty;

(g) improper use of firearms, that is if he or she:

(1) without proper authorization and when on duty carries
or discharges any firearm other than one issued to him or
her by the police service;

(i) having discharged a firearm when on duty, other than
while on a firearm training exercise, fails to report the
incident to his or her senior officer as soon as is practicable
thereafter;

(ii1) fails to exercise discretion and restraint in the use and
care of firearms;

(iv) draws his or her revolver except when he or she
reasonably believes it may be necessary for the protection
of his or her life or the life of another, or when he or she
believes that it is necessary in the apprehension or
detention of a person whom he or she believes to be
dangerous; or

(v) discharges a firearm in the performance of duty except
where, on reasonable grounds, he or she believes it
necessary:

(A) for the defence of his or her life or the life of another;

(B) to effect the apprehension, when other means are
insufficient, of a person whom he or she, on reasonable
or probable grounds, believes to be dangerous;
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(C) to destroy a potentially dangerous animal or one
that is so badly injured that humanity requires its
removal from further suffering; or

(D) to give an alarm or to call assistance for an
important purpose when no other means can be used;

(h) damage to police property, that is if he or she wilfully
causes any waste or loss of or damage to any police property
or other property entrusted to his or her care in the course
of his or her duty;

(1) misuse of intoxicating liquor or drugs in a manner
prejudicial to duty, that is if he or she:

(i) when reporting for or while on duty is unfit for duty
as a result of the use of intoxicating liquor or the non-
medical use of a drug;

(ii) without proper authority, makesany use of, or receives
from any other person, any intoxicating liquor or a drug
other than one prescribed by a medical practitioner when
on duty;

(j) criminal conduct, that is if he or she is found guilty of an
indictable offence or any offence punishable on summary
conviction pursuant to any statute of Canada or any province
or territory in Canada.

Minor offence 37 A member of a police service commits a minor offence against

against

discipline digcipline if he or she is guilty of:
(a) discreditable conduct, that is if he or she:

(i) actsin a disorderly manner or in a manner prejudicial
to discipline or reasonably likely to bring discredit on the
reputation of the police service;

(i1) negligently makes a false, misleading or inaccurate
oral or written statement or entry in any official document
or record;

(iii) is oppressive or abusive in conduct or language
towards any other member of a police service;

(iv) contravenes the provisions of The Police Act, 1990, or
a regulation made or enacted in accordance with it;

(b) insubordination, that is if he or she is insubordinate by
word or action;

(c) neglect of duty, that is if he or she:

(i) fails to work in accordance with orders or leaves an
area, detail or other place of duty without authorization
or sufficient cause or, having left his or her place of duty
with authorization or sufficient cause, fails to return
without undue delay; or
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(ii) is absent from, or is late for, duty without reasonable
excuse;

(d) improper disclosure of information, that is if he or she:
(i) makes an anonymous communication to any police
authority or any member of a police service; or
(i) signs or circulates a petition or statement in respect
of any matter concerning the police service other than:

(A) through the grievance procedure; or

(B) in the bona fide performance of his or her duties as
a representative of a certified police union, association
or federation;

(e) abuse of authority, that is if he or she:

(1) isdiscourteous or uncivil to any member of the public;
or

(i1)) undertakes without the permission or instruction of
a senior officer any service or execution of documents
involved in a civil process;

(f) damage to police property, that is if he or she:

() by negligence causes any waste or loss of or damage
to any police property or other property entrusted to his
or her care in the course of the member’s duty; or

(i1)) knowingly fails to report any loss of or damage to any
property mentioned in subclause (i) entrusted to his or her
care in the course of the member’s duty, however caused;

(g) improper wearing of uniform and improper personal

appearance, that is if he or she:

(i) is improperly dressed while on duty or wearing a
uniform at any time in a public place;

(i) is unkempt or unclean in person, uniform clothing or
equipment while on duty;

(iii) while on duty and not in uniform, appears in any
dress or affects any mannerism likely to bring ridicule on
the police service;

(iv) appears in public dressed partly in identifiable
uniform and partly in civilian attire;

(v) while in uniform on the street in public view, uses
chewing gum or tobacco in any form; or

(vi) while on leave wears a police service uniform without
authorization of the chief of police.

38(1) A chief or a board may elect to prosecute a major offence
as a minor offence.
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Attempts
constitute
offence

Parties to
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C_hm';i,es
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Record of
public
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of public

complaint

Repeal

Coming into
force

(2) Where a major offence is prosecuted as a minor offence, it
shall be deemed to be a minor offence for all purposes under the
Act or these regulations.

39(1) It is a major offence against discipline to attempt to commit
a major offence against discipline.

(2) Itis a minor offence against discipline to attempt to commit
a minor offence against discipline.

40 A member of a police service commits an offence against
discipline who:

(a) actually commits it;

(b) does, or omits to do, anything for the purpose of aiding
another person to commit it;

(c) abets any person committing it; or
(d) counsels or procures another member to commit it.

41 A charge pursuant to The Police Act, 1990 is divisible and
where the offence charged, as described in this regulation or as
described in the charge, includes another offence, whether that
offence is a major offence or minor offence, the charged member
may be convicted:
(a) of the included offence that is proved notwithstanding
that the whole offence that is charged is not proved; or

(b) of an attempt to commit the included offence.

PART IV
Complaints

42 A public complaint received pursuant to section 38 of the Act
shall be recorded on a complaint form in Form F.

43 The report of the investigator to the commission regarding
the resolution of a public complaint pursuant to subsection 39(10)
of the Act shall be made in or on Form G.

PART V
Repeal and Coming Into Force

44 Saskatchewan Regulations 92/81 are repealed.

45(1) Subject to subsection (2), these regulations come into force
on the day on which The Police Act, 1990 comes into force.

(2) Iftheseregulations are filed with the Registrar of Regulations
after the day on which The Police Act, 1990 comes into force, these
regulations come into force on the day on which they are filed
with the Registrar of Regulations.

662



NOVEMBER 8, 1991

APPENDIX

Form A

The Police Act, 1990
(Section 7)

NOTICE OF FORMAL DISCIPLINE PROCEEDINGS

Police Service Date
(1)
To:

Pursuant to The Police Act, 1990 and The Municipal Police Discipline Regulations, 1991,
you are alleged to have committed a discipline offence, namely: (2)

Be advised that you will be notified by a hearing officer designated by the minister
responsible for The Police Act, 1990 of the time, place and purpose of a hearing to answer
this matter

Signed
3) Chief of Police or
Chairman of the Board

Witness for the prosecution (4)

I acknowledge service of this form
Date . Signed

(Charged Member)
1. Insert here the full name, rank and service number of the charged member.

2. Insertthe appropriate heading from Discipline Code, the date, time and place of the alleged
discipline offence, and sufficient particulars to identify the nature of the allegation, followed
by the appropriate section of Discipline Code. If there is more than one charge, each is
to appear as a separately numbered paragraph on a new form.

3. Should the chief of police be charged, the chairman of the board is to sign the Notice.

4. List the full names of witnesses appearing for the prosecution.
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Form B

THE POLICE ACT, 1990
(Section 9)

NOTICE REQUIRING THE ATTENDANCE OF A WITNESS
To:
(Name of Witness) (Address)

Whereas has been charged with a discipline
(name accused)

offence under the discipline code, in that he did (describe offence)

and it has been made to appear that you are likely to give material evidence for the
S , under authority granted by section 17 of

(;msecution or Defence)

The Pelice Act, 1990 you are hereby required to appear before me on , the
~AD.19_ at oclockat
to give evidence concerning the said charge,
and to bring with you any book, papers or other documents in your possession or under your
control that relate to the said charge, and, more particularly, the following:

day of ______

Datedthis ~ _ dayof __  AD.19  at __ | Saskatchewan.

(Hearing Officer)
I acknowledge receipt of this notice.
Date Signed

Witness
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Form C

THE POLICE ACT, 1990
(Section 12)

Police Service

Charged Member (1)

Details of alleged discipline offence (2)

Reply to allegations: Admit:

Deny:
HEARING
Date(s) of hearing Disposition Reason (e.g. for adjournment)
Finding:
Punishment:
Date Signed
Hearing Officer
Appeal to Saskatchewan Police Commission
Date(s) of Hearing Disposition Reason
Date Signed

Chairman,
Saskatchewan Police Commission

1. Enter the full name, rank and service number of the accused Member.

2. This section shall contain the charge(s) as drafted on Form A.
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Form D

THE POLICE ACT, 1990

(Section 28)

Statistical Information — Internal Discipline

To: Saskatchewan Police Commission

Police Service

1. Discipline

(a) Discipline offences — charges laid

(b) Discipline offences — convictions

(c) Discipline offences — dismissed

(d) Discipline offences — pending

2. Discipline Offences — Convictions

and Penalties
(a) Discreditable conduct
(b) Neglect of duty
(c) Insubordination

=

(d) Improper disclosure of
information

(e) Corrupt practice

() Abuse of authority

(g) Improper use of firearms
(h) Damage to police property

Number

Year ending December 31,
Number

Major Minor Penalties or
Remedial Action

(i) Improper wearing of uniform

and improper personal
appearance

() Misuse of liquor or drugs
(k) Criminal conduct
(I) Others

3. Appeals to Saskatchewan
Police Commission result

(a) Disciplinary offence proved
(b) Case dismissed

() New hearing

(d) Punishment sustained

(e) Punishment altered

(f) Pending

Date

Number

Major Minor Penalties or
Remedial Action

__ Signed
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Form E

THE POLICE ACT, 1990
(Section 30)

NOTICE OF APPLICATION FOR PERMISSION TO APPEAL

POLICE SERVICE:
CHARGED MEMBER: -
DISPOSITION AT HEARING:

In the matter of an Appeal by of the order of Hearing Officer
(name of appellant)

with respect to the charge of
(name of Hearing Officer) (list matters under appeal)

onthe .~
(list date of order):

I hereby give notice that I desire to apply to the Saskatchewan Police Commission, or a
commissioner thereof, for permission to appeal all or part of the order of the Hearing officer
in the above noted matter.

The following are my grounds of appeal (here set out grounds of appeal fully).

DATE: SIGNED:

(Signature of appellant or his/her
agent or counsel)
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Form F

THE POLICE ACT, 1990
(Section 42)

PUBLIC COMPLAINT

SURNAME FIRST NAME AND INITIAL DATE AND TIME REPORTED
HOME ADDRESS POSTAL CODE TELEPHONE HOME  ( )
BUSINESS ( )
WASE\IYONE INVOLVED IN THE COMPLAINT IF YES, POSSIBLE THIRD
LESS THAN 18 YEARS OLD AT THE TIME GIVE NAME PARTY COMPLAINT

OF THE INCIDENT? YES NO

DETAILS OF COMPLAINT

DATE TIME AM. LOCATION POLICE SERVICE
P.M.

SPECIFIC ALLEGATIONS OF MISCONDUCT:

AL L[S

(Continue over)

SUMMARY OF INCIDENT:

Complainant’s Signature  Date

(Continue over)
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NOTE: — An intentionally false complaint under The Police Act, 1990 may result in criminal
charges fdr public mischief or obstructing a Peace Officer.

— You will receive a written report at the conclusion of the investigation into your complaint.
Where the investigation is not completed within 45 days, you will receive an interim report
on the status of your complaint with a further report every 30 days until the matter is
concluded.

— Where a complaint results in a discipline hearing being ordered, you will be advised of
the time, date and place of the hearing. You have the right to attend that hearing and to
be represented by counsel.

DETAILS OF INJURIES SUSTAINED FROM COMPLAINT INCIDENT

ATTENDING PHYSICIAN ADDRESS TELEPHONE DATE ATTENDED
( )

HOSPITAL ATTENDED ATTENDING PHYSICIAN TELEPHONE DATE ATTENDED
( )

MEMBERS INVOLVED POLICE SERVICE
1.

2.

3.

WITNESS NAME ADDRESS TELEPHONE
1. ( )

2. ( )

3. ( )

4 ( )
COMPLAINT RECEIVED BY: LOCATION DATE
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Form G

THE POLICE ACT, 1990

(Section 43)

Statistical Information — Complaints

TO: SASKATCHEWAN POLICE COMMISSION
RE: POLICE SERVICE

1. Complaints (No.)

2. Decision Following Investigation
(a) Informal Resolution
(b) Discipline — Charged
— Remedial Action Ordered
(c) Advice
(d) No Action

3. Type of Complaint/Charge
(a) Discreditable Conduct
(b) Neglect of Duty
(c) Insubordination

=

(d) Improper Disclosure of Information
(e) Corrupt Practice

() Abuse of Authority

(8
(h) Damage to Police Property

~

Improper Use of Firearms

(i) Improper Wearing of Uniform and
Improper Personal Appearance

(j) Misuse of Liquor/Drugs

(k) Criminal Conduct

(1) Others

4. Nature of Duty of member Involved
(a) Uniform Patrol
(b) Detective (Plain Clothes)
(c) Traffic Duty
(d) Others

5. Multiple Complaints

If more than one complaint received against a
member, indicate number and brief particulars
thereof

DATE SIGNED
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CHAPTER P-15.01 REG 5

The Police Act, 1990
Section 12

Order in Council 922/91, dated October 24, 1991.
(Filed October 25, 1991)

ORDER

The Honourable Lieutenant Governor in Council, on the
recommendation of the Minister responsible for the Saskatchewan
Police Commission, pursuant to section 12 of The Police Act, 1990,
approves The Municipal Police Recruiting Regulations, 1991 made
by the commission in accordance with the attached Schedule.

ORDER OF THE SASKATCHEWAN
POLICE COMMISSION

The Saskatchewan Police Commission, pursuant to section 12 of
The Police Act, 1990, makes The Municipal Police Recruiting
Regulations, 1991 in accordance with the attached Schedule.

Dated at the City of Saskatoon, this 25th day of September, 1991.

R. D. Laing
Chairperson of the
Saskatchewan Police Commission

Certified True Copy

R. D. Laing
Chairperson of the
Saskatchewan Police Commission

SCHEDULE

1 These regulations may be cited as The Municipal Police
Recruiting Regulations, 1991.

2 In these regulations:
(a) “Act” means The Police Act, 1990;

(b) “applicant” means a person who makes application for
employment as a peace officer in a police service;

(c) ““chief” includes any officer delegated by the chief to act
on his or her behalf;

(d) “commissioned officer’” means a rank of a police service
from inspector to chief, inclusive;

(e) “major police service” means a police service of a
municipality that has a population of 5,000 or more;
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“non-

comm i’s,sioned

officer’

(f) “non-commissioned officer” means a rank of a police
service from corporal to staff sergeant, inclusive.

Qualifications 3(1)  No person is to be appointed a member of a police service

Application
procedure

unless he or she:
(a) is 18 years of age or more;

(b) is certified by a qualified medical practitioner to be in
good health, mentally and physically, and fit for duty as a
member of a police service;

(¢c) produces evidence that, in the opinion of the chief of the
police service, a recruiting officer of the police service, the
board responsible for the police service or the commission who
or that, as the case may be, is reviewing the application, is
sufficient to show that the applicant has successfully
completed a minimum of a grade 12 education or equivalent;

(d) has a good command of English, both written and oral;

(e) 1isin possession of a valid motor vehicle operators licence;
and

(0 is of good moral character and habits.

(2) Unless authorized by the commission, no person is to be
appointed chief of a police service unless the person is a graduate
of a recognized recruit training course and has a minimum of at
least three years practical police experience.

4(1) A police service receiving an application for employment is
to have the applicant:
(a) complete an application in Form 1 of the Appendix;
(b) fingerprinted and subjected to a fingerprint, C.P.I.C. and
local indices check to determine any criminal record;
(¢c) complete an educational examination as outlined in
sections 5, 6 and 7;
(d) complete Form 2 in respect of the applicant;
(e) submit to a preliminary interview based on information
provided pursuant to clauses (a) through (d);
(f) submit to a polygraph test consistent with the policy of
the chief of the police service;
(g) submit to a formal interview by the chief to determine
if the proper motivation and attitude exists for employment

as a peace officer, the results of which may be recorded on
Form 5.

(2) Prior to a formal interview, the chief is to ensure that a
thorough background and character investigation has been
completed in respect of the applicant.
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5(1) The chief is to ensure that each applicant completes an
educational examination approved by the commission.

(2) Theeducational examination will be provided to major police
services only and the chief is to ensure that the examination is
afforded the security required by the classification.

6 An applicant who has failed to obtain a satisfactory pass mark
on the educational examination may be authorized by the chief
to rewrite the examination after 60 days.

7 An applicant is to have only two opportunities to write the
educational examination unless otherwise authorized by the
commission.

8 On completion of an interview as required by clause 4(1)(g),
the applicant may be given a conditional offer of employment by
the chief.

9(1) A conditional offer of employment to an applicant is to be
conditional on the successful completion by an applicant of:

(a) a medical examination administered by a qualified
medical practitioner pursuant to the medical examination for
police officers; and

(b) subject to a medical reason that would bar an applicant
from undergoing a job related physical test administered by
the police service, of a physical test administered by the police
service.

(2) The results of the medical examination pursuant to
clause (1)(a) are to be recorded on Form 4.

(3) The results of the physical test pursuant to clause (1)(b) are
to be recorded on Form 3.

10(1) If an applicant is found acceptable, the chief is to ensure
that the applicant is duly sworn in as a peace officer for the city,
town or village, as the case may be, by taking the oath in
Form 6 before a person legally qualified to administer oaths.

(2) The appointment of an applicant is to be as a Probationary
Constable and the member is to remain on probation for a
minimum period of six months after successfully completing the
Saskatchewan Police College Recruit Training Course.

(3) The minimum period of probation, including the time
attending the Saskatchewan Police College Recruit Training
Course, is not to be less than one year.
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Netie s’ 11 An applicant who has been found to be unsuitable by the
chief for employment as a peace officer is to be notified in writing
of the rejection of his or her application.

12(1) Subject to subsection (2) the provisions of these regulations
apply with any necessary modification to the appointment of a
chief or any other commissioned officer, non-commissioned officer
or Constable, in which case:

(a) the board, council or chief is to ensure that these
regulations are administered either by administering them
through a member of the board, council or the chief, or making
arrangements to have them administered by a chief of a major
police service;

(b) when required, the educational examination is to be
administered by the chief of a major police service, or a person
appointed by the chief.

(2) Subject to the approval of the commission, these regulations
do not apply to the appointment of a chief, commissioned officer,
noncommissioned officer or Constable who has more than one year
of experience with another police service or has completed either
the Saskatchewan Police College Recruit Training Course or an
equivalent recruit training course sponsored by another police
service in or outside the province.

Namesof 13 The identities of all applicants writing examinations who

certain

applicants te have not been found suitable for engagement are to be forwarded

to commission £ the commission for filing along with the marks obtained.

Namesof  14(1) The identity of all suitable applicants who are not engaged

certain

applicant to. - are to be forwarded to the commission for filing in a central

e forwar

to commission depository .

(2) This information will be available to all police services.

Oaths. 15(1) The oath or affirmation to be taken or subscribed to
pursuant to subsection 36(1) or section 79 of the Act, is to be in
Form 6.

(2) Theoath or affirmation to be taken or subscribed to pursuant
to subsection 84(6) of the Act is to be in Form 7.

(3) The oath or affirmation to be taken or subscribed to pursuant
to section 5 or subsection 27(16) or 29(3) of the Act is to be in
Form 8.

Application 16 These regulations apply to all police services and supersede

any regulation or order governing a police service in the
recruitment of personnel.
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17(1) Saskatchewan Regulations 93/81 are repealed. Repeal

(2) The Municipal Police Recruiting Amendment Regulations,
1990 are repealed.

18 Subject to subsection (2), these regulations come into force {omine into
on the day on which The Police Act, 1990 comes into force.

(2) Iftheseregulations are filed with the Registrar of Regulations
after the day on which The Police Act, 1990 comes into force, these
regulations come into force on the day on which they are filed
with the Registrar of Regulations.
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Personal Data
Surname

APPENDIX

FORM 1
[Clause 4(1)(a)]
Application for Police Employment

(Please Print)

Address (Number. Street, City. Postal Code)

Given Names

Residence Telephone No.

Busingss Telephone No
Position Applied For
Areyouover theage of 18 years? Yes No
What Lengueges do you speak Road Write Social aurance Husber
Education
Higheat Level Achieved
Employment
Presani/Last Employer Your Tike
Addrens Supervisor's Title
Reason for Leaving Current/Final Salary | Daleof Employment
From To
M’ayw e contacly ou pBmer
Yes [ No
General
Doyouhave avelldDriver'sticence [ Yes O No O operator O Chautfeur
Licence No
Any for 8 Police [ ves [0 No. I1"Yes" slate whereand explain
Have you ever been charged wilh o convicted of a crimina!. lratiic o then an offence hich you have recelved a pardon that has not been revoked. This is to include any
offence tor whicha voluntacy penaity hes been pald Yes (] No. If"Yea"state whereandexplain

Bitefly explain why you would ke (0 tha [oin the Force

Date Available

Date of Application
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FORM 2
[Clause 4(1)(d)]

Personal History Form
Application Procedure

INSTRUCTIONS
The information provided on this form will be used as an aid in assessing your suitability for the posilion (or which you are applying. If you are
selected. it will form the basic background for your personal fife. Therelore, it is important that the form be lilled out completely, accurately and
legibly. All statements are subject to and verili may bar or remove you from employment

Thedinlozjmalion you provide will nol be used by itself to make a final employment decision. Inlormation from other seleclion lechniques will aiso be
considere

Print legibly in ink or complete with lypewriter.
In addition to the information requested on this form. it is necessary to attach the following documents:
“(a) originalor photocopy of your high school diploma or other educational certificate
(b} original or certified copy of discharge certificale from Her Majesty's Armed Forces or another Police Force.
Note: — If your application is not accepted, all documents will be returned to you
You are to understand that you must submit to being fingerprinted lo determine if you have any criminalrecord and for further idenlificalion purposes.

Posilion Applied For | SocialInsurance Number

PERSONAL DATA — PERSONAL HISTORY FORM

I I I .|

[Surname | Given Names,

Address {Number. Street. Cily. Province. Poslal Code) |Howlonghave | Residence Tetephone No

| youhveg at
— —{ this address
‘BosmessFetepmometto
1 From Ta

Lasl

Thres

Previous

Canadian | SR . —— —
Addresses | 3

Height __ leet mches Weighl —______ pounds

Languages Weak Fair Proficient
English

French

Other

(specify)
GENERAL INFORMATION — PERSONAL HISTORY FORM
Hobbies/Sports | For Ollicial Use Only
Financial Status

Have you any loan, debl. wage assignmenl of judgment pending againsiyou  [J Yes L[] No [1-Yes® give defails

yoe — Loan Amounlol
Garnishee, When Original Monlhly arrears Balance
Name of Credilor Judgment Occurred Amounl Paymen! ilany Oulstanding

Have you ever been sued lor non-paymentofadebl [ Yes [J No 1f"Yes™ givedelails

Haveyou ever appliedior appoiniment toa Pofice Service [ Yes [0 No 11-Yes™ givedelails

When are you availabletor work Canwe conlaclyour presenlemployer
Yes
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EDUCATION AND TRAINING — PERSONAL HISTORY FORM

For Official Use Only

Formal Schoolor Insttution Dates Atlended Highes Level Specthications
Schooling Name and Location From To (Speciat Honours}
Year
High
Schoal
Full
Time
Auendance
Post
Secondary
€vening
and
Corres-
pondence
Courses
Other
Training
Other ——
Courses
Wereyouever suspended ordismissed ([} Ves () No 1"Yes™explain
Other Qualifications/Experiences
o Motor Boat — == o
a Motor Cycte —_— o
AU1OMODile/MEChANIC [m] —_— o
Aviator o Pubtic Speaking S o
o Records o
Boxing. — o Sail Boat —. o
Data 9 o Scuba Diving a
Drafling o - o
Orawing a] Shorthand wem O
Filing o Swimming o
Fire Arms. a o
(Ham) Radio -0 T o
Heavy ion Equipment [u] Telex o
Judo s} Typing wpmM O
Karate a Truck and Tractor Teailer o
Morse Code S S S PR 1 | Other
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EMPLOYMENT HISTORY — PERSONAL HISTORY FORM

Note: Begin with your last employment and continue in reverse time order. List and describe in detail every position which you have held to a

[

For Off

Use Only

maximum of 5 Employers. Include military service if applicable. and also part-time and summer employment. If you have held two or more positions
with the same Employer, list and describe each one.

Emoioyer J Address
Reason for Leaving = = Final Salary =
Oste
Supervisor's Title Your Title Cruting Fram To
Emptoyer Address
Reason for Leaving Final Salary
Date
Supervisor's Tille Your Tals Duties From Ta
Employer Address
Reason for Leaving Final Salary
Supervisor's Title Your Tilte Duties From To
Employer Address
Reason for Leaving Final Salary
Dt
Supervisor's Title Yaur Tdie Outies From Te
Employer Address
Resson for Leaving Final Salary
Supervisor’s Tille Your Title Duting From To

Were you ever discharged or asked lo resign

O Yes

O nNo

1 *Yes” oxplain
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MEDICAL INFORMATION — PERSONAL HISTORY FORM

%1 you Permit us 10 Investigale any facls concerning your medical hystory

O ves

GENERAL INFORMATION — PERSONAL HISTORY FORM
Automobiles

00 you possess Saskalchewan Orivers Licence

O ves 0O no JI O operator (3 Chaulleur

Lrenmen hjirs b

0 No

Haveyoueverhadyour Divers Licence suspended () Yes (] Mo It ves gwedelails
List all accidentsyou were involvedin as the driver
Date Location

Do you have any damage or injury suits pending resulting from a traffic accident (] Yes

Federal and Provincial Statutes
Have you ever Ui nciud:
includingtrafficand iquor oftences

olany crime or offence under Ihe
s

O ves [ No n-Yes guwedela:

Oftence Location

Character References
List 4 people not related to you.

whom we

you are applying

Name Occupalion

is conlidenlial information and wilt be Ireated as such.

Tolal Damage

0 No

For Otficial Use Only

Eaperience iles doven lesiimale)
vis
Anyoneinjured viere you | Coyouownacar
charged
¥on Mo Yes No O ves Do

Licence Number

Mary ang Yem

It “Yes™ give details

{ Canada 9 or Statutes of any province o Ihe law of any couniry

1spostion

D 01
Date IConvicted Dismissed V/ithdrawn)

contactor write, who are competent Lo judge your characler lemperament and habilsand who have definit e

Address

| hereby cerlily that the foregoing information is true and comptele to the best of my knowledge and belief

Ty
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FORM 3
[Subsection 9(3)]

Job Related Physical Test

“The Police Officer’s Physical Abilities Test is a job-related
physical test that approximates the physical activity performed
by police officers. The test has been developed as a result of
observations respecting the level of physical fitness actually
required to fulfil a police officer’s responsibilities.

Following the explanation of each of the test stations candidates
must be given every opportunity and sufficient time to practise
each of the stations and inclusive activities to their level of
competence and confidence. Usually 15 to 30 minutes allows
sufficient time for a group of 20 or so candidates to acquire the
necessary experience to complete the test.

The test stations must be organized in accordance with the
Appendix to this Form.

The test has been completed successfully only if the timed portion
of the test is completed within 4 minutes 15 seconds or less and
the weight has been carried in a controlled manner 15.24 metres
(50 feet) and returned to the floor.

STATION 1 1/4 Mile Mobility/Agility Run (402.43 metres)

On the command GO, the candidate completes the mobility run
course as quickly as possible (six trips = 1/4 mile) (402.43 metres).

(a) On the command GO, the candidate must run to the
outside of marker 1 which is placed 6 metres out and 36
metres to the left of the centre start position;

(b) Proceeding from outside marker 1, the candidate must
run diagonally across the course and jump the 1.83 metre (6
foot) mat obstacle while running. On landing from the jump
he/she continues to run around the outside of the second
marker placed 12 metres (40 feet) out from the centre start
position and 3 metres (10 feet) to the right of the centre line;
(c) The candidate then runs to the stair obstacle, the centre
of which is placed on the centre line 18 metres (60 feet) from
the start line. The candidate runs up, over and down the
stairs, in any manner, as quickly as possible and proceeds to
marker 3 at the outer end of the course 24 metres (80 feet)
from the start line;

(d) Having run to the end marker placed on the centre
line 24 metres (80 feet) from the start marker, the candidate
then runs around the outside of the marker turning sharply
to run back over the stairs and on to marker 4;
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(e) Marker 4 is placed opposite marker 2 and in line with
marker 1. The candidate runs around the outside of the
marker turning to run diagonally across the course and
jumping two short obstacles (bars) 71 centimetres in height
and placed across two pairs of chairs (about 3 metres apart).
The candidate continues to run around marker 5 placed
opposite marker 1 and in line with marker 2 and then outside
of the start marker to enter the course a second time;

(f) The candidate must successfully complete six laps of this
course prior to proceeding to STATION 2;

(g) Should the candidate not clearly jump the mat, he/she
must redo the jump prior to going onto the stairs. Further,
should the candidate knock a stick off the chairs he/she must
stop and replace the stick prior to moving on to complete the
course. The candidate must run to the outside of all markers
and replace all markers that are displaced during the run.

STATION 2a Pull Activity — 36.36 kg (80 1bs.)

Immediately following the running of the mobility course the
candidate must run around the outside of the start marker and
proceed to the pull activity station 36.36 kg (80 Ibs.).

(a) At the pull station the candidate picks up the rope which
is attached by cable over a pulley to an 36.36 kg (80-1b.)
weight. The candidate pulls on the rope until the 36.36 kg
(80-1b.) weight is off the floor;

(b) While maintaining a balanced position, and with the
arms bent at the elbow, the candidate must move from one
side of the weight to the other (i.e. describe a 180 degree arc)
while keeping the weight off of the floor;

(¢) The candidate must complete six arcs touching the floor
at the horizontal line of the weight three times on each side
of the weight;

(d) Should the candidate allow the weight to touch the floor
while moving though this activity he/she must start this
station over until six arcs have been successfully completed
without the weight recontacting the floor (mat). The
candidate’s arms must not straighten to ensure the
demonstration of required shoulder girdle strength. Repeat
the activity until six successful arcs have been completed;
(e) This station has been designed to be completed
comfortably within 15 seconds. Following the last line touch,
the candidate may drop the weight to the floor and proceed
to the push station.
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STATION 2b Push Activity — 36.36 kg (80 lbs)

At the push activity station the candidate steps between the push
handles, picks them up and holds them at a comfortable position
in front of his/her chest/waist. The handles are constructed of solid
material to ensure that the hands and arms do not cross the chest
ensuring that the candidate is demonstrating shoulder girdle
strength. The elbows must drop behind the line of the body so
as to allow the handles to rest on the shoulder area with the
elbows fully flexed. The total combined time recommended for
the pull and push activity is 30 seconds.

(a) While holding the arms in an acceptable position, the
candidate pushes the weight, attached by cables to the push
handles, off the floor and keeps it off the floor (mat) as he/she
moves through six arcs, touching each line (horizontal to the
weight position) three times as in the successful performance
of the pull station;

(b) Asin the pull station, the weight can not touch the floor
(mat) throughout the performance of the push activity;

(c) Six arcs must be completed without the weight being
allowed to touch the floor (eg. if the weight touches during
the second arc, the next line touch would again be
number 1). Following the sixth line touch, the handles are
dropped to the mat and the candidate moves quickly to the
modified squat thrust and stand station (station 3).

STATION 3 Modified Squat Thrust and Stand Station and Rail
Vault

On arrival at the modified squat thrust and stand station the
candidate immediately begins the activity. The activity :s
designed to take approximately one minute. A 91.44 c¢m (3-foot)
rail (vault apparatus) is placed on (between) two 2.44 metre (8
foot) mats so that following each rail vault the candidate lands
on a mat.

(a) From a standing position the candidate bends down and
places the hands on the mat in front of the feet. From this
position the feet are thrust out to the rear, the arms are bent
at the elbows and the chest is placed on the mat. Once the
chest has touched the mat the body is pushed up and the legs
and feet are co-ordinatively brought back under the body
(demonstrating functional ranges of flexibility) as the person
stands erect and places the hands on the rail (either in front
of or behind the body) readying him/herself for the rail vault.
The candidate is not allowed to grasp the rail for the purposes
of assisting him/herself to the standing position;

(b) With the hands being the only part of the body touching
the rail, the candidate vaults the rail and lands in an upright
standing position on the opposite side of the rail on the mat;
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(¢) Following his/her landing on the other side of the rail,
the candidate completes a reverse squat thrust and stand by
bending the knees and body to place the hands behind the
feet and to the side and sits down on the mat. The arms and
legs are extended as the shoulder blades (upper back) touch
the mat. The position of the legs is not important.
Immediately on the shoulder blades touching the mat, the
candidate regains the seated position on the mat rolling onto
the feet without allowing the body to turn to the side
(demonstrating functional ranges of flexibility), and stands
erect again not allowing the hands to grasp the rail until the
standing position is gained;

(d) With the rail again beside the candidate, the candidate
grasps the rail in the preferred position and again vaults the
rail without touching the rail with any part of the body other
than the hands and lands in the erect balanced position on
the other side of the mat. Once this position has been
demonstrated the candidate immediately completes the squat
thrust and stand activity to the chest as previously described;

(e) The squat thrust and stand and rail vault activity is
continued, alternating between front and back squat thrust
and stand positions until 10 repetitions (5 to the front
and 5 to the back each interrupted by a rail vault following
the first chest related activity) have been completed;

(f) Should an error be committed during an activity in this
station, that activity must be repeated until demonstrated
successfully. If the person uses the hands to pull him/herself
up from the sitting position, for example, he/she must repeat
the activity again. Similarly, should the foot be placed on the
rail to assist in the rail vault or if the candidate lies on the
rail rolling over it rather than vaulting it — demonstrating
insufficient shoulder girdle and back strength in co-ordination
with sufficient leg power to perform the activity, the vault
must be repeated.

TIME PORTION OF THE POPAT COMPLETED

Immediately on regaining the standing position from the last
squat thrust and stand to the back, time is recorded to the nearest
second. Immediately following the record of time (within five
seconds) the candidate’s heart rate is taken for a period of 10
seconds. The only purpose of the heart rate record is to reflect
on the level of work performed by the candidate associated with
their time to completion of the critical suspect control phase of
the POPAT.
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STATION 4 Weight Carry — 45.36 kg (100 1bs.)

Once the time and heart rate have been recorded (eg. within 30
seconds) the candidate should pick up the 45.36 kg (100-1b.) torso
sack in a careful and safe manner and carry the sack, while
holding it in front of the body, out around the marker placed 7.62
metres (25 feet) away and bring it back and place it on the floor
under control. The torso sack must be carried with two
hands/arms holding the sack and may not be placed on a hip or
a shoulder. It may be picked up in any fashion.
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APPENDIX
The Appendix is the prescribed diagram of the test:

T Stations #2a & 2b
~ 7 Push/Pull Apparatus

(80 bs. Resistance)
Time & Pulse
Count Stand
~

~ FRONT
marker

N

Station # 1
I Run 400 meters R
(laps = 1/4 mile) L1

Statlon #3
b] Squal Thurst and Stand
& Rail Vaul

Time & Puls: STOP
Count Sland.D

I
I

Statlon # 4
Torso Sack Carry
45 kg(100 Ibs.)

- 15m (507

¥ MAT

d

Chair & Stick

Obstacles
5% 71 cm (187) High
Vdure

3>
»

7.5m (25

S

FLOOR PLAN: POLICE OFFICERS' PHYSICAL ABILITIES TEST
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FORM 4
[Subsection 9(2))

Saskatchewan
Pollce
Commission

||

Police Department:

Medical Examination Form
for Police Applicants

Examinedby: Date:

Address: Phone.

Applicant:

Surname: Christian Names:

Address: DOB: Sex:
(Street)

(City or Town) (Province)

Name of Family Physician:

(Postai Code)
one:

Health History

Have you ever had or are you

suffering from Yes No Yes No Yes No
Y lliness or injuries 12 Lung disease or 23 Back injuries and/

" since previous exam o a * chronic cough o a " or back problems (m|
2. Eye trouble 13. Shortness of breath (m] 24, Broken bones oo
3 Ear trouble or

" deafness O O 14. Indigestion O O 25. Foottroubles oo
4 Nose or throat 26 Rheumatism or

* trouble 0O O 15. Jaundice oo " joint trouble oa
5 Hay fever — Asthma

" — Sinusitis O O 16. Rupture O O 27. Bleeding disorders o Qa
6. Headaches O O 17. Hemorrhoids O O 28. Nervous disorders oo

18 Kidney and/or 29 Used alcoholic
7. Head injuries o Qa " bladder trouble o a * beverages to excess o a
8 Fainting spells

" — Convulsions 0O O 19 Venereal disease O O 30. Operations o a

9. Heartdisease O O 20. varicose veins O O 31. Allergies o a
10. Rheumatic Fever O O 21. Tropical diseases 0O O 32 Drugallergies o Qa
11. Palpitations O O 22 Skindisease O 0O 33. Onany medication aoa
34..Other:

Details of Positive Health History

Height Weight Physique

Complexion Skin disease (degree) Hair colour Eye colour

Chest measurements (male only)

(a) Full inspiration In. (b) Forced expiration In.
Vision without aids Vision with aids

R L R L

Glasses Yes — If*Yes" are present Yes Colour vision
RKequired? No ones satisfactory? No
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Physical Examination

Blood Pressure Pulae
Systolic Diastolic Irregular O Regular O
Normal Abnormal
1 Lymphatic Sysiem 0 0
2 Hearing (cv)
R L 8] 8]
3 Ears(drums)
R L 0 o
4 Head 0 0
5 Nose | ) 0 0
6. Mouth (teeth) 0 o
7. Throat (tonsils) 0 0]
8. Cheat 0 0
8. Lungs a @]
10. Hearl 0 0
11 Spine o 8]
12 Abdomen 0 0
13 Hernia 0 0
14. Genito-urinary a =]
15. Varicocele 0 0
18. Hemorrhoids 0 0
17. Extremities
(e) Hands 0 0
(b) Feel o o
{c) Varicoae veins 0 0
18. Reflexes 8] =]
Females Only
Breast Examination — to determine presence of nodules or lumors.
Gynaecological History — with pelvic examination including pap smear.
T
Lok 7
Blood Wassermann Haemoglobin ESR Blood group Rh.
Urlnalyala
Albumen Sugar Microscopic
Cheat X-Ray
Fiim No. Where laken
Report:
ECG — alter age 39 years
Other sludies as deemed necessary
= S = e,
la phy y It tor employ eaa Police Otficer? y:;g Temporary Relection (1
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[Clause 4(1)(g)]
Assessment Form
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FORM 6
[Section 10 and Subsection 15(1)]
Oath of Police

I _— . , do swear (or solemnly affirm) upon my

(name)

appointment as a in the that
(position) (police service)

I will, without favour or affection, malice or ill-will, to the best of my ability and knowledge,

well and truly serve Her Majesty the Queen, uphold the principles in the Canadian Charter

of Rights and Freedoms, preserve the peace, prevent crime and other offences, enforce the

law and otherwise discharge the duties of my office faithfully and according to law. So help

me God.

FORM 7
[Subsection 15(2)]

Oath of Arbitration Board Members

I , do swear (or solemnly affirm) that I will faithfully, truly
and impartially, to the best of my knowledge, skill and ability, execute and perform the office
of member of the board, appointed to and will not,
except in the discharge of my duties, disclose to any person any of the evidence or other matter
brought before the board. So help me God.

FORM 8
[Subsection 15(3)]

Commission, Board or Regional Board Oath

I do swear (or solemnly affirm)
(name)

that I will faithfully and honestly fulfil the duties devolving upon me as a member

of = = _and that I will not ask or receive any sum of money, services,
(office)

recompense or matter or thing whatever, directly or indirectly, in return for what I have
done or may do in the discharge of any duties of my said office, except such remuneration
as may be allowed me by law or by lawful order, and further, I will not reveal or disclose
any confidential police information that may come to my attention except in relation to the
execution of the duties of my office.
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CHAPTER P-15.01 REG 6

The Police Act, 1990
Section 12

Order in Council 923/91, dated October 24, 1991.
(Filed October 25, 1991)

ORDER

The Honourable Lieutenant Governor in Council, on the
recommendation of the Minister responsible for the Saskatchewan
Police Commission, pursuant to section 12 of The Police Act, 1990,
approves The Municipal Police Report Forms and Filing System
Regulations, 1991 made by the commission in accordance with
the attached Schedule.

ORDER OF THE SASKATCHEWAN
POLICE COMMISSION

The Saskatchewan Police Commission, pursuant to section 12 of
The Police Act, 1990, makes The Municipal Police Report Forms
and Filing System Regulations, 1991 in accordance with the
attached Schedule.

Dated at the City of Saskatoon, this 25th day of September, 1991.

R. D. Laing
Chairperson of the
Saskatchewan Police Commission

Certified True Copy

R. D. Laing
Chairperson of the
Saskatchewan Police Commission

SCHEDULE

1 These regulations may be cited as The Municipal Police Report
Forms and Filing System Regulations, 1991.

PART 1
Interpretation and Application

2 In these regulations, “major police service’” means a police
service of a municipality that has a population of 5,000 or more.

3 Theseregulations apply to all municipal police services subject
to The Police Act, 1990, and supersede any regulations or orders
governing a municipal police service in matters covered by these
regulations that are inconsistent with them.
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PART II

Appointment of Special Constables

Appointment 4 An application for the appointment of a special constable

of special

constable  pyrguant to subsection 76(3) of The Police Act, 1990 is to be in
Form A in the Appendix.

PART III
Report Forms

Pomsto § The forms described in this section, printed in a format
approved by the commission and published in a manual of
municipal police forms, are the forms to be used by municipal
police services for reporting or recording purposes:

be used

(a) PR(1)
(b) PR(2)
(c) PR(3)
(d PR®4)
(e) PR(5)
) PR(6)
(g) PR(7)
(h) PR(8)
(i) PR(9)
(G) PR(10)
(k) PR(11)
(I PR@12)
(m) PR(13)
(n) PR(14)
(o) PR(15)
(p) PR(16)
(@ PR@17)
(r) PR(18)
(s) PR(19)
(t) PR(20)

(w) PR(21)
(v) PR(22)
(w) PR(23)

Action Request Form,;

Booking Form,;

Citizen Complaint Form,;

Complaint Report;

Correspondence Form,;

Report of Seizure of Liquor Form (SLB Form 76);
Exhibit/Property Form,;

Investigation Report — Criminal Code Driving;
Investigation Report — Fraudulent Document;
Investigation Report — General Occurrence (1),
Investigation Report — General Occurrence (2);
Investigation Report — Hit and Run;
Investigation Report — Continuation Form;
Investigation Report — Supplementary;
Investigation Report — Young Offenders Form,;
Investigation Report — Missing Person(s);
Investigation Report — Seized/Towed Vehicle;
Investigation Report — Stolen Property;
Investigation Report — Stolen Vehicle;

Municipal Police — Monthly Report (Minimum
Requirement);

Statement Form — Continuation;
Statement Form — “Warned”’;
Statement Form — “Witness”.

Requred  §  The forms described in this section are to be used by all
municipal police services as a minimum requirement:

forms
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(a) PR(2) Booking Form;
(b) PR(3) Citizen Complaint;

(¢) PR(6) Report of Seizure of Liquor Form
(SLB Form 76);

(d) PR(7) Exhibit/Property Form,;

(e) PR(10) InvEkstigation Report — General Occurrence;

(f) PR(15) Investigation Report — Young Offenders Form;
(g) PR(21)3tat2Ment Forms.

7 Form PR(6) of the Liquor Board, entitled Report of Seizure
of Liquor, is to be supplied free of charge to all police services
through the commission.

8 Any police service that utilizes a computer system may add
or delete information on the report forms to suit its requirements.

PART IV
General

9 Any incident or complaint requiring police action is to be
properly recorded on the appropriate form by the member
concerned.

10(1) Where a report form is being completed:

(a) the date is to be recorded with the year, month and day
in that sequence;

(b) the year and day is to be written numerically; and

(c) the month is to be written alphabetically.
(2) When the time is recorded on a report form it is to be written
as follows:

(a) 13:00 eg. - one o’clock; or

(b) 13:08 eg. - eight minutes after one.
11 Subject to section 8, no addition, deletion or alteration shall
be made to any report form unless it is authorized by the

commission.

12 Information on all forms is to be recorded by typewriter or
ballpoint pen.
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Filing system
requirements

Case files

Administra-
tion

Personnel

Finance

Equipment
and supplies

Correspon-
dence

PART V
Filing Systems
13(1) Every police service is to maintain an adequate up-to-date
filing system in accordance with the minimum standards set out
in this section.

(2) Every major police service shall ensure that all active files
kept by it are stored in a secure area of the police building.

(3) A police service, other than a major police service, is to store
all files kept by it in metal file cabinets equipped with locks.

(4) Every police service is to maintain a cross reference index
system in respect of all files kept by it in addition to any other
ledger or documents that may be in use.

(6) On application, the commission may authorize additions,
deletions or variations to a filing system.

14 All case and investigation files are to be indexed under
statute headings according to the requirements of Statistics
Canada for reporting offences and vehicle accidents.

15 Every police service is to maintain a file identified as A-100
Administration General, and further files as required, such
as A-101 Monthly Report and those for Association Membership,
Regulations, Department Organization and Establishment,
Claims and Annual Reports.

16 Every police service is to maintain a file identified as P-200
Personnel General, and further files as required, such as P-201
Personnel File for each member by name and badge number and
those for Recruiting, Complaints Against Members, Honours and
Awards, Evaluation and Performance, Promotion and Training.

17 Every police service is to maintain a file identified as F-300
Finance General, F-301 Budget, F-302 Building — Office
Accommodation, and further files as required for Accounts
Payable, Accounts Receivable, Petty Cash or any other financial
matter.

18 Every police service is to maintain a file identified as E-400
Equipment and Supplies General, and further files as required,
such as E-401 Uniform and Kit and those for Office Equipment,
Furniture, Firearms and Ammunition, Police Vehicles and Radar.

19 Every police service is to maintain a file identified as C-500
Correspondence General, and further files as required, such
as C-501 Department of the Attorney General and those for the
Saskatchewan Police Commission, the Local Police Board,
Municipal Police Departments, the RCM Police and Federal
Government Agencies.
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20 Any police service that utilizes a computer system is exempt
from the requirements of this Part.

PART VI
File Retention

21(1) Every police service is to retain files kept by it for the
periods set out in this section.

(2) A police service may, at its discretion, retain any files for a
longer period than required by this section.

(3) Files are required to be retained for offences pursuant to any
of the following provisions:

(a) 47
(b) 49
() 51

(d) 53

(e) 61

(f) 74 and 75
(g) 119 and 120
(h) 271 and 272
(1) 220

G) 235

(k) 236

I 239

(m) 373(1)

Treason;
Alarming Her Majesty;

Intimidating Parliament or a Legis-
lature;

Mutiny;

Seditious Offences;

Piracy;

Bribery;

Sexual Assault;

Cause Death by Criminal Negligence;
Murder;

Manslaughter;

Attempted Murder;

Threats;

(n) any offence for conspiracy to commit, attempting to
commit or being an accessory to any of the listed offences.

(4) A police service that has:

(a) not solved a case of an offence mentioned in sub-
section (3) is to keep its file in respect of the case indefinitely;

(b) solved a case of an offence mentioned in subsection (3)
is to keep its file in respect of the case for 10 years from the
conclusion of the case.

(5) With respect to offences against the Criminal Code other than
those mentioned in subsection (3), a police service that has:

(a) not solved a case involving any of those other offences
is to keep its file in respect of the case for 10 years;

(b) solved a case involving any of those other offences is to
keep its file in respect of the case for five years.
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(6) Every police service that has a file involving an offence
against a statute of Saskatchewan or a bylaw or resolution of a
municipal corporation is to keep its file in respect of the offence
for three years.

(7) Every police service is to:

(a) destroy all warrants issued in respect of a case on which
it has a file at the time the file is destroyed;

(b) keep all of its administration and financial records for
three years; and

(c) keep its personnel records for 10 years.

PART VII
Inspection

Inspection 22 The commission, an employee of the commission, or a person
appointed by the commission, may inspect the filing systems and
other records of any police service at any time to ensure the
accuracy and completeness of the files.

Repeal 23 Saskatchewan Regulations 32/82 are repealed.
Coming into - 24(1) Subject to subsection (2), these regulations come into force

force
on the day on which The Police Act, 1990 comes into force.

(2) Ifthese regulations are filed with the Registrar of Regulations
after The Police Act, 1990 comes into force, these regulations come
into force on the day on which they are filed with the Registrar
of Regulations.
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APPENDIX

Form A
[Section 4]

APPLICATION FOR
APPOINTMENT OF SPECIAL CONSTABLES

TO: Minister of Justice ATTENTION:
1874 Scarth Street Director of Policing
Regina, Saskatchewan
S4P 3V7

It is requested that the following persons be appointed as Special Constables in and for the

of
NAME DUTIES

It is further requested that these persons be appointed as Special Constables subject to Part
IV of The Police Act, 1990.

The appointees shall not carry firearms unless they have fully complied with section 82 of
the Act and are specifically authorized by the Minister to carry firearms in the terms of their
appointment.

The appointees are restricted in their functions to the jurisdiction for which they were
appointed unless otherwise expressly stated in the terms of their appointment by the Minister.

(Where space above is insufficient, attach detailed description of proposed terms of
appointment, duties and jurisdiction of each Special Constable requested. Where the terms
of appointment or jurisdiction of an appointee are to be other than those listed above, state
in full the alternate terms or jurisdiction requested and the reason for the request).

Chief of Police/Chairperson of Board or Council

697



REGINA, SASKATCHEWAN
Printed by THE QUEEN'S PRINTER
1991

<>





